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PREAMBLE

The educational organization, administration, development and programs within our school
system are to be guided by the following premises:

A. All children are entitled to a public education that will encourage the fullest
development of their individual talents.

B. Learning is essential to individual independence and the general welfare of the
changing American society.

C. Effective learning develops both intellectual and emotional qualities and is for
action; its proper evaluation lies in the quality of resultant activity, not mere
response.

D. Organized education, a deployment of human and material resources as means

toward learning, implies learning for all — students, teachers, administrators — at
different levels of understanding and maturity.

E. Organized education is at its best when graced with experimental attitudes and
dedicated to the proposition that all issues between organization and learning shall
be resolved in favor of learning.

F. All rewards and penalties adopted in the organization of education become
legitimate only insofar as they assist learning.

G. For purposes of learning and growth, internal motivations are more valuable than
the external, such as, grades and competition.

The primary people in our school system are first, the students, and next, the teachers.
Accordingly, they will be given primary consideration in any action taken by the Board of
Education.

Our school system will provide training in the basic skills.

Our school system should provide a framework in which basic problem-solving and personal
adjustment methods can be learned in an orderly, phased, and wholly accessible manner.

Our school system should educate toward both responsibility and responsiveness. It should
provide greatly enriched conditions for individual growth in self-awareness, in a larger social
awareness, and in controlled and meaningful response both to inner and to outer influences. It
should strive to heighten the developing student’s appreciation of the cultural and individual
diversity within the human family, and improve his/her skill in working harmoniously and
creatively with that diversity, since this is a rich resource for innovative and successful growth.

A major effort of the teaching-learning process should be the early development of positive self-
assurance and the continuing development of individual potential to deal with a changing
society, to think rationally and creatively, to be independent and productive, and to choose



rewarding life activities. Thinking, creativity, independence, productivity, and activity are also
characterized by individual differences. Yet they must meet external requirements, and these
change with the changing society.

In addition, the Board and the Union recognize the value of educational innovations in best
serving the students of the District. New and dynamic techniques and procedures that will
enhance the educational opportunities for our students ought to be implemented through
collaborative efforts. With such beliefs, the Union and Board support the development of
mutually agreed upon labor management committees to address issues which have the potential
of enhancing educational opportunities for our students. In all cases, the labor management
committees shall take into account state and federal law, Board of Education policy, the
collective bargaining agreement and availability of funds.

To promote student achievement, the Board and the Union agree that planning and instruction
shall align to State Content Standards. The Board and the Union will collaborate to ensure that
access to and support for implementation of the State Content Standards is provided.



ARTICLE 1 — RECOGNITION

ARTICLE 1 — RECOGNITION

Inclusions and Exclusions

The Cleveland Heights Teachers Union, hereinafter referred to as the “Union,” is
recognized by the Board as the exclusive bargaining representative to represent a unit
which is defined as all classroom teachers, guidance counselors, school psychologists,
school social workers, certificated/licensed librarians, non-certificated/licensed librarians,
non-certificated elementary media ancillaries, non-certificated alternative learning center
ancillaries, media technicians, stage directors, language/speech pathologists, school
nurses, Drug and Alcohol Counselor, Program Specialist, Coordinator of Testing,
Home/School Liaison, EMIS Student Data Coordinator/Systems Analyst, Career
Education Coordinator, Registrar/Assessment Coordinator, Research Assistant
Coordinator of IMHOTEP, Guidance Technician, Occupational Therapist, Instructional
Coach, 21st Century Funded Instructors, short-term, on-call substitute teachers in matters
of wages only, and long-term substitute teachers as defined in Article 7, Paragraph H. 2.,
and subject to the limitations set forth therein, but excluding from all the foregoing, those
in administrative positions. In the event that SERB rules any of these positions should be
included in another bargaining unit that position will be removed from the bargaining
unit immediately. The recognition is for the purpose of discussing with the Board or its
representative matters as designated herein.

Exclusive Bargaining Agent

The Union having earned the right as sole and exclusive bargaining agent, the Board shall
neither contribute to nor encourage the creation or growth of any rival organizations
which have had or seek bargaining rights. The Board specifically agrees not to honor
dues/check-off deduction authorizations by any employee in the bargaining unit in favor
of any other labor or representational organization.

1. The Union agrees to continue to represent and accept into membership all
members of the bargaining unit, without discrimination on the basis of race, color,
religion, national origin, gender, ancestry, age, disability or sexual orientation.

2. The Board agrees to continue its policy of not unlawfully discriminating against
any employee on the basis of race, color, religion, national origin, gender, sexual
orientation, disability or age, with respect to hire, tenure, terms, conditions or
privileges of employment or any matter directly or indirectly related to
employment of members of the bargaining unit.

Effective Dates of the Agreement

This agreement shall become effective on July 1, 2016, except as otherwise provided for
herein and shall remain in effect until June 30, 2019, and shall be binding upon the Board
and the Union as well as upon their successors until June 30, 2019, except as modified
through negotiations provided for in Article 2. This agreement is between the Board and
the Union on behalf of the members of the bargaining unit described in Paragraph A,
above. This unit is currently represented by the Union, and the agreement was reached
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ARTICLE 1 — RECOGNITION

through negotiations with the Union. In the event all or a part of said unit described in
Paragraph A, above, is hereinafter represented by a different organization, negotiations
shall be had only on the date provided for herein and shall be directed toward a new
agreement or an amendment of the within agreement to become effective on June 30,
2019.



ARTICLE 2 — NEGOTIATIONS PROCEDURE

ARTICLE 2 — NEGOTIATIONS PROCEDURE

Initiation of Negotiations

1.

Requests for commencement of negotiations shall be given no earlier than
January 15 of the year the Contract expires. Requests from the Union shall be
made directly to the Superintendent, or in his/her absence to his/her designee;
requests from the Board will be made to the President of the Union. Unless
mutually agreed otherwise, negotiations will begin no later than April 1 of the
year of expiration of this Agreement. All meetings shall be mutually scheduled.
The date, time, and place of the next meeting will be established before
adjournment of each meeting.

The Board and the Union shall each designate a team of not more than six to
represent it at negotiations. Substitutions may be made at any time.

Tentative Agreements

1.

Each team shall designate a spokesperson who shall have the power to sign
tentative agreements.

Signature on tentative understandings shall not be binding but is merely to
indicate agreement among the negotiators on a particular item to be incorporated
into the finally negotiated overall agreement if agreement is reached on all
matters.

If agreement is reached among the negotiators, the Union negotiators agree to
recommend ratification and the Board negotiators agree to recommend
ratification.

Unless alternative procedure is otherwise agreed to pursuant to Paragraph D,
below, the parties will exchange complete proposals on proposed matters for
negotiation at an agreed-upon date. Except where mutually agreed upon,
additional items shall not be submitted after the second meeting.

Copies of any and all public records deemed to be relevant to negotiations, or
reasonably necessary for the proper enforcement of terms of these policies, shall
be made available by the Board to the Union upon its request. Requests for such
records shall be directed to the Superintendent or the Treasurer and they or
administrative personnel designated by them shall be responsible for the
furnishing of such records.

Prior to May 1, no press releases shall be given by any member of the negotiating
teams or by either side except by mutual agreement.

Each team shall bargain in good faith, and no meeting shall end without the
scheduling of the next meeting.



ARTICLE 2 — NEGOTIATIONS PROCEDURE

8. When agreement is reached between the negotiators, it shall be reduced to writing
and shall be submitted by the Union for ratification and if ratified shall be
submitted to the Board for adoption. In such event, the Board shall then make the
agreement a part of its official minutes.

Impasse Procedure

If agreement is not reached fifty-one (51) days prior to the expiration of the current
contract the parties shall jointly notify the Federal Mediation and Conciliation Service
(FMCS) that a mediator is required to assist the parties. Thereafter, mediation shall
commence in accordance with a schedule established by the mediator.

The procedure above represents the sole and exclusive dispute resolution procedure
between the parties, and no other dispute resolution procedure shall be utilized, including
fact-finding, mediation, conciliation, or those established by O.R.C. 4117.14.

Alternative Procedure

The parties shall meet at least six (6) months prior to the expiration of the Agreement to
discuss whether an alternate negotiations procedure (e.g., Interest Based Bargaining,
Condensed Bargaining, Modified Traditional, etc.) shall be used instead of the traditional
procedure described above. If an alternative negotiations procedure is agreed upon by the
parties, ground rules will be established at that time, which shall include an agreement
addressing the possibility of a transition to traditional bargaining should that become
necessary.

Distribution of the Agreement

1. The Board will continue as in the past to print the Agreement for distribution to
the members of the bargaining unit.

2. The format of the printed Agreement shall be determined in conference with the
union negotiators.

No Strike

The Union agrees not to sponsor, participate in, or call a strike during the terms of this
Agreement, and agrees that if it does sponsor, participate in, or call a strike, it shall forfeit
its right to dues check-off and that upon the happening of such event, the Board may
discontinue its check-off privileges.



ARTICLE 3— UNION RIGHTS

ARTICLE 3— UNION RIGHTS

Union Dues and Service Fees

1.

The Board will deduct from pay of each employee who so authorizes it to do so
the required amount of fees for the payment of Union dues and voluntary political
deductions (COPE) dues on a bi-weekly basis. The authorization shall comply
with the provisions of the law and shall be revocable between September 1 and 10
of each year.

The Union recognizes its obligation to fairly and equitably represent all members
of the bargaining unit, whether or not they are members of the Union. For this
service, the Union may assess a fair-share service fee, not to exceed the amount of
dues uniformly required of members of the Union, against non-members of the
Union as provided in this section. The fees charged against non-members who
work less than full time shall be as hereafter set forth but, in any event, shall not
exceed the amount of dues charged to a Union member who is working less than
full time.

The fair-share service fee or Union dues shall be collected by the Board, via 26
bi-weekly payroll deductions per year, from all employees of the bargaining unit
employed part or full time as defined in Article 1 — Recognition. No fee shall be
charged or collected from substitutes. No member of the bargaining unit is
required, by this section, to become a member of the Cleveland Heights Teachers
Union.

The Board shall inform all employees and all new hires that they are obligated, as
a condition of employment, to pay a fair-share service fee after sixty (60) days of
their hire. No service fee shall be assessed or collected during the first sixty (60)
days of employment of a new hire. The service fee assessed against a returnee
from a leave of absence shall begin in the month of their return. The fee charged
to members of the Unit who work less than full time shall be: 37.5% or more -
full service fee: Less than 37.5% - a proportion based upon percentage of time
worked.

The Board shall provide, on request, a list of all members of the bargaining unit,
and the fair-share service fees and dues deductions; a list of new bargaining unit
members; a list of bargaining unit members returning from leaves of absence; a
list of bargaining unit members granted leaves of absence and a list of employees
who terminate employment.

The Union assures the Board that the Union’s fair share fee procedures and
procedures to challenge fair share rebates comply with and satisfy all legal
requirements.

The Union shall provide to the Board a copy of the Union’s rebate procedure.
The Union shall also provide to the Board any revisions or amendments to the fair
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share fee and rebate procedures at the time such revisions or amendments are
adopted. A “Procedure to Challenge” is on file at the Board of Education.

Any member of the bargaining unit who objects to the payment of the fair-share
service fee by reason of membership in and adherence to the tenants or teachings
of a bona fide religion or religious body which has historically held conscientious
objections to joining or financially supporting an employee organization and
which is exempt from taxation under provisions of the Internal Revenue Code
may submit proper proof of religious conviction to the State Employment
Relations Board (SERB) to seek a declaration from that board that the member
not be required to financially support the local in accordance with the provisions
of Ohio Revised Code Section 4117.09(C).

It is recognized that SERB shall, if it finds that the employee is not to be required
to pay a service fee, require payment of an equal amount to a non-religious
charitable fund pursuant to the requirements of Section 4117.09(C).

In the event any member of the bargaining unit from whom a service fee is
charged, shall object to the imposition of such fee, either on the grounds that the
amount charged is inaccurate or that the bargaining unit member is not one
against whom a service fee may be assessed, this shall be discussed with the
Union in an effort to resolve the dispute.

Subject to the above, the Union agrees to hold the Board harmless and to defend
the Board in any suit, claim or administrative proceeding, arising out of or
connected with the imposition, determination or collection of service fees or dues,
to indemnify and defend the Board for any liability imposed on it as a result of
any such suit, claim or administrative proceeding. Such indemnification and
defense shall not extend to claims against the Board for discrimination on the
basis of race, color, religion, national origin, sex, ancestry, age or disability, or
because of clerical or other errors by Board employees. For purposes of this
Section, the term “Board” includes the Board of Education of the Cleveland
Heights-University Heights City School District, its members, the Treasurer,
Superintendent, and all members of the administrative staff. Should this
indemnification agreement be found invalid or void by any court, the issue may
be reopened for negotiations by request of either party.

Union Activities - Representation at Professional Activities

1.

Union Representatives

The Union shall designate two people to participate in professional or
organizational activities in regard to the enforcement of the agreement. The
Union President shall notify the Assistant Superintendent — Human Resources and
Operations, in writing, by the end of each school year as to the two individuals for
the successive school year. Should the Union President fail to so notify, the
designees shall be the President and 1st Vice President of the Local.
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The Union President shall be assigned duties for the first two periods of the day
and shall then be released to attend to Union business. In addition, the Union
President shall be granted up to thirty (30) days of released time with pay per
school year for the purpose of representing teachers and attending to Union and
PTA Dbusiness.

The building principal shall arrange the program of the First Vice President or
designee other than President so that he/she will teach all classes consecutively
from the first of the day. For the purpose of carrying out professional and
organizational activities, this designee shall be released from the conference
period to the extent that it is not required for other school matters, duty period,
homeroom, and lunch period.

The First Vice President or designee other than President, if holding a 190-day
contract, shall be released no later than the close of the fifth period or no later
than 12:30 p.m. at the assigned building if no period schedule exists.

Should a First Vice President or designee other than President have a 200-day,
8:00 a.m. - 4:30 p.m. contract, said designee shall have a schedule arranged so as
to allow release no later than 2:00 p.m. daily. The designee shall not have an
assigned lunch period.

In the event a person assigned to an elementary school becomes a designee, a
transfer to a middle or high school may occur and the appropriate assignment
arranged. The designee shall not have a scheduled lunch period.

Every reasonable effort shall be made by the designees to attend post-class
activities such as faculty meetings. However, the designees may absent
themselves from such activities when their professional responsibilities as the
designees of the bargaining unit so require and the business cannot be performed
at another time. In such event, the designees shall inform the principal of the
intended absence.

Representation at Professional Activities

Effective 1993, by each June 30, the Union will pay to the Board an amount equal
to the daily rate of pay for a Step 14 MA teacher times fifty (50) days.

In the event a designee, pursuant to Article 111 B1, has a 200-day contract, the
daily rate of pay for a step 14MA times 1.1 teachers shall be used to calculate the
payment by the Union as described above. Should both designees hold 200-day
contracts, the daily rate of pay for a Step 14 MA times 1.2 teachers shall apply.

Grievance Investigation

The Union shall designate not more than three individuals who shall have the
right to enter all schools for the purpose of investigating grievances or potential
grievances and conducting Union business, provided, however, that such activity
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ARTICLE 3— UNION RIGHTS

shall not interrupt the education process shall only be carried on during the
regular school day and the visit shall only be made after notifying the office of the
Building Principal.

New Teacher Orientation

The Union will provide two teachers to participate in at least one day, to be
designated by the Superintendent, of Board orientation for new staff members,
and no teacher organization other than the Union shall participate in the
orientation program. In addition, the Board will provide a reasonable period of
time for Union orientation which may or may not be a lunch or breakfast session.

Participation in orientation is a requirement for new staff members. New staff
members may not be excused from any segment or orientation without the
permission of the Assistant Superintendent — Human Resources and Operations,
and any so excused may be required to participate in a succeeding year.

The above information will be distributed to all new staff members by the Human
Resources Department.

Ohio Federation of Teachers Convention

During each year, so long as the Agreement remains in effect, the Board shall
provide substitutes at Board expense for those teachers designated by the Union
as delegates to the annual Ohio Federation of Teachers Convention. Teachers
designated as delegates shall be permitted to attend the convention at their own
expense but without loss of pay.

The maximum provided by the Board shall be either:

8.5 delegates for 4 days, or
11.33 delegates for 3 days, or
17.0 delegates for 2 days,

For any delegate sent beyond the above limits, the teachers designated shall be
permitted to attend the convention at their own expense and without loss of pay,
but the Union shall pay for substitutes.

The delegates shall not come from one school, but shall be from different schools
so that no one school shall be left with a disproportionate number of substitutes.

Other Meetings

In addition to the leave provided above for attendance at the Ohio Federation of
Teachers Convention, ten (10) additional days leave shall be granted for
attendance at Union regional, State or national professional meetings or other
union business. The Union shall provide for all expenses including the cost of
substitutes.

10



ARTICLE 3— UNION RIGHTS

Newly Hired Employees/Employment Lists

The Superintendent’s Office shall provide board agendas to the Union, and will
include the staff personnel annual reappointments—annual contracts and
continuing contracts including salaries of the certificated/licensed personnel who
are members of the bargaining unit.

This shall not be construed to limit the provisions of Article 2 — Negotiations
Procedure.

Union Officers and Stewards - Assignment

Elected officers and building stewards of the Union shall not be transferred from
their current building assignments for reason other than certification/licensure
needs during the term of office for which they have been elected (officers — 2-year
term; stewards — one-year term. For purposes of this section, the term of office
for stewards is September to June).

Bulletin Boards, Mailboxes

Each school shall provide adequate space on the present bulletin board for Union
materials for the purpose of communications with the bargaining unit. This shall
not be interpreted to exclude others from the use of the bulletin board, but their
use shall not deprive the Union of the exclusive use of the space reserved for the
Union.

Material pertaining to tax-sheltered annuities and other investment plans will not
be placed in the school mailboxes of employees represented in this contract
without the permission of both the Superintendent and the Union President.

The Board of Education will continue, as it has in the past, to provide an inter-
school mailbox for the Union at the Board’s central office building.

11
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ARTICLE 4 — EMPLOYMENT PRACTICES

A. Pre-Employment

1.

An employee hired or rehired into the bargaining unit shall initially be placed on
day-to-day status pursuant to O.R.C. §3319.10 provided, however, that all such
employees shall receive the full contract rights, including rate of pay with
placement on the salary schedule and benefits for the time they are on such status.
These employees will receive a conditional offer of employment which shall
remain intact until all pre-employment procedures, including the criminal history
records check have been completed or for ninety (90) working days, whichever
comes first. If the pre-employment procedures are not completed after ninety (90)
working days, the employee will receive regular contract status.

If during the pre-employment procedures occurring during the first ninety (90)
working days of employment, the Assistant Superintendent — Human Resources
and Operations concludes the employee has misrepresented or falsified any
documents or has failed to meet the requirements set forth in Board Policy, the
employee shall be released from employment and the conditional offer of
employment shall be rescinded. The employee will not be entitled to any
termination proceedings under O.R.C. §3319.16 nor to any proceeding under the
contract or grievance procedure, except as set forth herein. Prior to release from
employment, the District will follow these procedures:

a. The District shall use the factors set forth in O.A.C. 83301-20-01 (D) (or
such similar provision in the final regulations as adopted by the State
Board of Education) in considering whether to release the employee.

b. The employee will be entitled to a meeting or meetings for purposes of
being informed of the facts and reasons for the decision to release the
employee from employment and to provide the employee an opportunity
to rebut or explain any alleged falsifications, misrepresentations or failures
to fulfill the requirements of Board Policy.

C. Prior to any of the aforementioned meetings, the employee shall be given
a copy of the FBI or BCI report, or such other documentation that
indicates there was a falsification in the application process or a failure to
fulfill the requirements of Board Policy.

d. The employee shall be informed of his/her right to union representation.

If pre-employment criminal history information is received after the first ninety
(90) working days and reveals a failure to fulfill the requirements of O.R.C.
83319.39, the employee may be subject to being released from employment.
Prior to release from employment, the District will follow the procedures set forth
in Paragraph 2, subsection a through d above. Further, the employee will not be
entitled to any termination proceedings under O.R.C. 8§3319.16, but may file a
grievance under the contractual procedure if the District, after consideration of the

12
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factors in O.A.C. 83301-20-01 (D), decides to release the employee from
employment whether or not required to do so by the statute. If the grievance is
taken to arbitration under this paragraph, the arbitrator may sustain a grievance
only upon a finding that the District acted in an arbitrary or unreasonable manner
in reaching its decision.

If after the employee has been placed on regular contract status, the Board
receives information which reveals a failure to meet the requirements of Board
Policy (other than for the reasons set forth in the preceding paragraph), or that the
employee may have misrepresented or falsified any documents, that employee’s
employment may be subject to termination. If the District determines to initiate
employment termination for such reason(s), it shall follow the procedures of
O.R.C. 83319.16 and the employee shall be entitled to follow these procedures.

The Union will be provided a copy of all executed letters of conditional
employment for employees who have begun work within the first week of that
employee’s service.

B. Resident Educators

1.

2.

Introduction

The Resident Educator Program will be a Program administered and funded by
the Board and coordinated by the District’s Program Specialist Resident Educator
Program Coordinator (REPC). This program shall be separate from and shall not
replace the employee evaluation system.

a. Resident Educator

A Resident Educator is a teacher employed under a resident educator
license.

b. Mentor Teacher

A Mentor Teacher is a teacher trained and assigned to provide
professional support to a Resident Educator following the guidelines and
protocols of the Resident Educator Program.

I Mentor Teachers shall be allotted up to 9 half days of release time.
The Board will pay all training fees and expense required for
Mentor Teachers to receive the mandatory ODE mentor training.

ii. Mentor Teachers may be assigned one or more Resident Educators
as determined by the needs of the Program.

iii. Participation as a Mentor Teacher is voluntary.

Mentors

13
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Qualifications and selection

i The Mentor Teacher must have five (5) years of teaching
experience, of which three (3) years have been in the District as a
classroom teacher and preferably at least two (2) years in the level
or subject area assigned (i.e., elementary, middle school, special
education, etc.).

ii. The Mentor Teacher must be trained as a mentor through the
current Ohio Department of Education Resident Educator program.

iii. Mentor Teachers shall be selected collaboratively by the
Administration and the Union.

General

a.

Resident Educators shall also be required to participate in a teacher
induction program that is collaboratively developed by the Administration
and the Union or the Local Professional Development Committee (LPDC).
The extent of the participation required shall be determined by the LPDC
consistent with the Ohio Revised Code.

Other than a notation to the effect that a teacher served as a Mentor
Teacher, the teacher’s activities as a Mentor Teacher shall not be part of
that staff member’s evaluation.

Neither the REPC nor any Mentor Teacher shall participate in the
District’s evaluation of any Resident Educator.

Neither the REPC nor any Mentor Teacher shall be requested or directed
to make any recommendation regarding the continued employment of the
Resident Educator.

At any time, if either the Building Principal or REPC determines that the
Resident Educator-Mentor situation is not appropriate, and the concern is
not resolved satisfactorily, the issue will be submitted to the
Superintendent/designee and the Union President who, subject to mutual
agreement, shall have the authority to end the Mentor appointment. Any
Mentor whose position is ended and/or any Mentor beginning an
assignment after the start of the year will receive a supplemental contract
in proportion to time served in that role.

The REPC and all Mentor Teachers and Resident Educators shall keep
confidential all discussions, actions, materials and other information to the
extent permitted by law.

Mentor Teachers shall communicate directly with the Resident Educators
and shall not discuss/report the performance and progress of the Resident
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Educator with any administrator, assessor, or other teacher, with the
exception of the REPC.

Maintenance and Filing of Certification/Licensure

Each teacher must comply with the teacher certification/licensure laws of Ohio and the
regulations as determined by the state and local Board of Education. A valid Ohio
certificate/license, as appropriate, must be filed in the Central Office to legalize payment
of salary. Proper certification/licensure status is the responsibility of each
certified/licensed employee. Evidence of such must be on file in the Human Resources
Department. As a courtesy the Human Resources Department will continue to notify
teachers regarding certification/licensure status. Copies of the notification letter will be
sent to the Union.

Members of the bargaining unit shall be responsible for filing with the Human Resources
Department all certificates and licenses issued to the member by the Ohio Department of
Education.

No right or privilege concerning reduction of staff shall be asserted by a member of the
bargaining unit under any newly issued certificate or license not on file as of March 20 of
the school year that a reduction in staff takes place.

Transcripts and Additional Training/ Salary Schedule Placement

1. Official evidence of additional training, including transcripts of credits and for
graduates, actual diploma of graduate degree conferred, must be submitted to the
Superintendent on or before September 15 to be considered in determining
salaries for the first semester and January 15 in determining any salary change for
the second semester of the school year. All filing of credentials and credits is a
responsibility of the teacher. Credit toward salary credit will not be given for in-
service or graduate credit submitted later than one year after completion of the
course except by the discretion of the Superintendent. Exceptions may occur only
when specific course work relates to a new assignment. Where an employee has
met all of the requirements for a particular degree prior to September 15 or
January 15 but official transcripts are not yet available or the actual degree will
not be conferred until after September 15 or January 15, an official document
which states that the employee has met all of the requirements for the degree and
which is signed by the academic dean, the registrar, or the equivalent will be
temporarily sufficient for the employee to receive credit for the degree.

2. In addition to credit allowed at the time of a teacher’s original employment by this
system for teaching service outside this system, and in addition to credit for
teaching service in this system, experience credit shall be granted for service in
the armed forces of the United States to the extent of one year’s credit for each
full year of such service as evidenced by an honorable discharge
certificate/license. Credit for a fractional year of military service shall be given if
the fractional year is equal to at least one-half year. A fractional year of service
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of less than one-half year shall not result in any credit being given on the salary
schedule. However, the maximum experience credit to be allowed for service in
the armed services of the United States shall be an amount which, if combined
with credit allowed for teaching service outside this system, shall total not more
than five years.

Up to and including the MA degree, credit for advancement on the salary
schedule will be based upon official college graduate credit as certified by
training institutions which are approved by the State Department of Education; or
by credits earned in staff development courses, in-service training courses,
professional workshops and professional institutes, meeting standards of
achievement and attendance and approved in advance by the Superintendent.
(Undergraduate courses leading to certification/licensure taken by those holding a
temporary certificate/license are not applicable to salary credit.)

Regulations concerning salary recognition beyond the MA on salary schedule
category fall into three classifications:

a. An individual may take courses in the area of his/her current assignments,
fulfilling the requirements of an advanced degree program in his/her
current assignment, or in an area approved as part of the teacher’s IPDP by
the LPDC if it falls within the District’s K-12 curriculum, without prior
approval from the Superintendent. An individual who is taking graduate
level courses in pursuit of two (or more) advanced degrees simultaneously
shall receive prior approval from the Superintendent for enrollment in all
except one of the advanced degree programs in his/her teaching
assignment. Such individual shall receive salary credit beyond the MA
schedule for credit hours earned upon completion of the requirements for
the two (or more) advanced degrees awarded, provided that the
requirements of the first sentence of this section have been satisfied.

b. In the event that a teacher’s assignment is changed, and he/she has already
embarked upon a doctoral program in his/her former assignment, he/she
will be given salary credit to the pursuance and completion of that
program.

C. An individual may take college graduate courses as certified by training
institutions which are approved by the State Department of Education,
staff development courses, in-service training courses, professional
workshops and professional institutes meeting standards of achievement
and attendance. Courses in these five classifications may be allowable,
that upon evaluation and prior approval by the Superintendent, are within
the individual’s related teaching assignment or contribute to the
improvement of the professional efficiency of the total job of public
school teaching.
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The Superintendent may also give prior approval to selected
undergraduate courses that are prerequisite to a teacher’s strengthening
his/her area of assignment, such approval to be given on an individual
basis.

d. Salary credit for graduate hours earned in workshops completed during
approved (short-term) professional leaves shall be awarded in those
instances where the employee pays the cost of tuition for the graduate
credit.

Personnel Files

1.

The Human Resources Department shall maintain the official teacher files at the
central administration building. No other teacher file shall be considered to exist
for purposes of documentation in all official matters, transfers, assignments,
evaluations, grievances, or any other matters concerning the teacher. All or part
of such file may be maintained electronically, provided the bargaining unit
member is provided access and copies upon request.

Materials retained in files other than the official file shall not be considered as
official.

No material of a derogatory nature about a teacher’s service, conduct, character or
personality including, but not limited to, situations that may potentially impact a
teacher’s employment status shall be placed in the file, unless the teacher has had
an opportunity to read such material, and the intent to place the material in the file
has been expressly noted by the words, “copy Board Personnel File” or “c. Board
Personnel File,” or “cc. Personnel File,” on the material.

The teacher shall acknowledge having read material by putting his name and the
date when read on it. The signature indicates only that the teacher has read the
material, not that he/she is in agreement with its content. If the teacher refuses to
so acknowledge the reading, this fact shall be noted on the record along with the
date of reading.

a. For matters of discipline, acknowledgement will require a face-to-face
meeting.
b. In all other matters, either party may request a face-to-face meeting to

acknowledge such material. Otherwise an electronic signature (i.e. email
reply, read receipt etc.) may be used as an acceptable means of
acknowledgement.

The teacher has the right to respond to any material filed and to have this response
attached to the file copy. Such attachments shall be submitted to the Board within
sixty (60) calendar days of receiving the material.
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Upon request, and between the hours of 8:15 a.m. and 4:00 p.m., the teacher shall
be permitted immediately to examine his/her file and to reproduce any material in
it.

Members of the bargaining unit may request removal from their personnel files of
materials of a derogatory nature. The requests shall be made to the Assistant
Superintendent — Human Resources and Operations. Upon making such request,
the teacher shall be given an opportunity to justify his/her position and shall have
the right to union representation. Materials shall not be removed unless:

a. Three years have elapsed since the material was inserted and the issue has
not occurred again; or

b. The above shall not apply to composite evaluations.

F. Employment Contracts

1.

The Board of Education shall issue limited and continuing contracts as prescribed
and in compliance with the Ohio Revised Code.

Contracts will be issued to limited contract certificated/licensed members only. It
is the responsibility of the member to secure a certificate/license from the State
Department of Education and register the certificate/license in the Human
Resources Department.

Continuing Contract

Upon the recommendation of the Superintendent that a member eligible for
continuing contract status be re-employed, and approval by the Board of
Education, as prescribed and in compliance with the Ohio Revised Code, of the
Superintendent’s recommendation, a continuing contract shall be entered into
between the Board and the member. Teachers eligible for continuing service
status are those teachers qualified as described below, who within the last five
years have taught for at least three years in the District, and those teachers who,
having attained continuing contract status elsewhere, have served two years in the
District.

In order to be eligible for the granting of a continuing contract, the bargaining unit
member must have on file with the Board by March 20 of the year of tenure
eligibility either:

a. A Professional, Permanent or Life teacher’s certificate issued upon
application submitted to the State Board of Education prior to
September 1, 1998 or renewed or upgraded subsequent to September 1,
1998 in accordance with Ohio Revised Code 3319.22; or

b. A Professional Educator’s License issued after October 29, 1996 and
proof of either of the following:
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If a master’s degree was not held at the time of initially receiving a
teaching certificate or an educator’s license, thirty (30) semester
hours of course work in the area of licensure or in an area related
to the teaching field since the initial issuance of such certificate or
license; or

If a master’s degree was held at the time of initially receiving a
teaching certificate or an educator’s license, six (6) semester hours
of graduate course work in the area of licensure or in an area
related to the teaching field since the initial issuance of the
teaching certificate or license.

A teacher holding a senior professional educator license or a lead
professional educator license issued under the licensure provisions
of the ORC.

For bargaining unit members initially licensed after January 1, 2011,
continuing contract eligibility is met if the teacher:

Holds a professional, senior professional or lead professional
license;

Has held an educator’s license for at least seven (7) years; and
Has completed either of the following:

a. If the bargaining unit member did not hold a master’s
degree at the time of initially receiving an educator license,
thirty (30) semester hours of coursework in the areas of
licensure or in an area related to the teaching field since the
initial issuance of that license, as specified in rules which
the state board shall adopt;

b. If the bargaining unit member held a master’s degree at the
time of initially receiving an educator license, six (6)
semester hours or graduate coursework in the area of
licensure or in an area related to the teaching field since the
initial issuance of that license, as specified in rules which
the state board shall adopt.

Bargaining unit members must have an appropriate certificate or license
on file by March 20th of the year to be eligible for continuing contract

status.

Bargaining unit members who do not have the appropriate

licensure/certification on file at the beginning of the year, but who intend
to file such prior to March 20th, are encouraged to notify his/her
supervisor and the Department of Human Resources at the beginning of
the school year.
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Members, eligible for continuing contract status, who have not attained
continuing contract status elsewhere, may be temporarily re-employed for
up to two years, under an extended limited contract(s), if recommended by
the Superintendent and approved by the Board. If a bargaining unit
member is given such extended limited contract, the employee will be
provided recommendations on the applicable evaluation form for
performance improvement. Upon subsequent reemployment of the
bargaining unit member only a continuing contract may be entered into.
To the extent that this procedure for granting an extended limited contract
differs with that found in Ohio Revised Code Section 3319.11, the parties
intend that this provision replaces and supersedes same.

Members certificated provisionally, professionally or higher, in more than
one area and more than one discipline shall be eligible for continuing
contract status based on the professional, permanent certificate, or 5-Year
License regardless of the area or discipline in which the member is
assigned.

Each spring the Human Resources Department shall publish
certificated/licensed bargaining unit vacancies so that bargaining unit
members can request consideration. In addition, each certificated/licensed
bargaining unit member shall receive a preference request form between
February 10 and February 25. The preference form shall be returned by
March 15 to Human Resources, electronically. Each teacher shall receive
his/her tentative class assignment in writing no later than June 1 of each
school year. Vacancies that occur after the spring vacancy publication
through August 15 will be posted on the Human Resources Bulletin Board
at the Board of Education building, or Human Resources website, with a
copy to the Teachers Union office. After receipt of a written resignation
after August 15 and prior to the spring vacancy publication, the Human
Resources Department will notify the Union President of any vacancy.

Job sharing shall refer to a voluntary option available for teachers, subject to the prior
approval of the Superintendent or his/her designee, to share one full-time position.

1. Tenured teachers with at least three years of experience in the District are eligible
to job share.

2. Teachers shall assume responsibility for finding job sharing partners. No teacher
shall be required to job share.

3. A written proposal for partnerships must be submitted by March 1st.

4. The total number of job sharing teachers shall not exceed six (6) district-wide,
i.e., three pairs per year, unless approved by the Superintendent or his/her
designee.
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ARTICLE 4 — EMPLOYMENT PRACTICES

Each teacher shall acquire one year seniority for each year of job sharing worked.
A job sharing partnership shall last one (1) school year.

The salary of the job sharing teacher shall be the percentage of that teacher’s
salary as set forth in this Agreement which represents a percentage of the job the
teacher performs. Benefits also shall be available on a pro rata basis. For
example, if two (2) teachers equally share a position, each teacher will be paid
50% of the salary she/he would otherwise earn and be entitled to 50% of the total
fringe benefits paid by the Board under this Agreement. Any difference between
the 100% paid coverage and the pro rata entitlement shall be paid by the teacher.
It is further understood that, due to the need for coordination of educational
programming, the actual work needed to facilitate a successful job share may
exceed the percentage assigned by the Superintendent for the pay and benefits and
the division of the work shall be agreed upon in writing at the time the job share is
approved.

In order to maximize the continuity of the educational program of students, each
participating teacher shall, with advance notice, substitute for his/her partner and
shall be paid the appropriate prorated amount at the daily substitution rate. If the
partner cannot substitute, a qualified substitute shall be employed.

A written grading philosophy and discipline standard in compliance with existing
policies will be agreed upon by the participants and the building principal. Said
philosophy and standard will be kept on file in the Principal’s office, and
distributed and discussed with parents/guardians within the first three (3) weeks
after the start of school. The same holds true for new subjects, if applicable.

Equity of work load/time on duty will be attempted at all times by all participants
concerned. A schedule will be determined and agreed upon before the building
schedule is finalized.

Both job sharing teachers must attend Curriculum Night and parent conferences
scheduled in accordance with the Negotiated Agreement.

Between them, job sharing teachers shall be responsible for performing a full-time
equivalency of instructional assignments, and attendance at required meetings.
Additionally, job share teachers are required to attend mandatory professional
development sessions related to their instructional content areas and in-service
related to key District initiatives.

To be considered for job sharing, the interested teachers must submit a written
proposal detailing how the proposed arrangement will work. This detailed
proposal shall outline how their educational philosophies are compatible, how
they will share a full-time equivalent load of performance responsibilities, and
how they will ensure cohesiveness in instruction for students.
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No later than May 1, job sharing proposals shall be returned to the job sharing
applicants indicating that their applications have been approved or denied by the
Superintendent.

A job sharing partnership may continue for no more than three (3) years. At the
end of the three (3) year period, the partnership may continue only if the total
number of allowable partnerships is not previously filled. In that event, the
partnership may continue on a year-to-year basis, subject to the approval of the
Superintendent or her/his designee. Upon dissolution of the job sharing
partnership, the individual job sharing teacher shall be eligible to receive a full-
time position subject to his/her certification/licensure.

Job Share teachers will be evaluated pursuant to the Negotiated Agreement.

Master Teacher

The CH-UH Master Teacher Program was developed and implemented in collaborative
partnership between the Board and the Union and shall comply with all pertinent
statutory provisions, licensure regulations, and requirements as set forth by the Ohio
Educator Standards Board.

1.

The Master Teacher Committee is comprised of three teachers appointed by the
Union and two administrators appointed by the Board. In addition, the Master
Teacher Committee may appoint a Master Teacher Committee Liaison to assist
the committee in fulfilling the responsibilities enumerated in #3, below. The
appointment of a liaison and the continuation of the liaison’s duties for
subsequent school years shall be subject to approval by the Superintendent.

The Master Teacher Committee shall have the following responsibilities:

a. Communicating information and updates on the Master teacher Program
to the teaching and administrative staffs.

b. Facilitating the Master teacher application process.

C. Confirming the eligibility of candidates for Master Teacher status.
d. Reviewing Master Teacher applications.

e. Granting approval of Master Teacher status to applicants.

The Master Teacher Committee shall select a chairperson to call and conduct
committee meetings.

The Master Teacher Committee shall set a calendar of meetings. Committee

members shall be granted released time as needed for the purpose of scoring
Master Teacher applications.
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Minutes of meetings of the Master Teacher Committee shall be recorded, and all
meetings shall be conducted in compliance with the Ohio Open Meetings Laws.

Should any costs apply to Master Teacher applications required by the Ohio
Department of Education, those teachers who are awarded Master Teacher status
shall be reimbursed by the Board for such costs.

Participation in the district’s Master Teacher Program shall also be accepted by
the Board as the participating teacher’s professional growth plan under the Tier II
Alternative Evaluation. Therefore, a teacher who completes the Master Teacher
Program shall be deemed to have completed a Tier Il Evaluation Program.

. Local Professional Development Committee

1.

The Local Professional Development Committee (LPDC) shall be established to
oversee and review professional development plans pursuant to ORC 3319.22.

The Board and the Union shall establish governance, structure procedures, and
meeting schedules of the LPDC. The LPDC shall be comprised of teachers and
administrators. There shall be one more teacher on the LPDC than administrators.
The teacher members shall be selected by the Union. The administrative
members shall be selected by the Superintendent.

Participation in the district Residency Programs is a requirement for all teachers
through their first four years of teaching.
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ARTICLE 5 — REDUCTION IN FORCE

Legal Basis

Reduction in force shall be in accordance with Ohio Revised Code Section 3319.17,
including financial reasons, declining enrollments and changing course offerings and
selections.

The Superintendent shall meet with the CHTU President at least thirty (30) calendar days
before Board action to authorize a reduction in force. At this time the Superintendent
shall provide a list of the potential positions to be eliminated and the names of the
individuals who may be affected by the reduction.

Attrition

The number of persons affected by a reduction in force will be kept to a minimum by not
employing replacements insofar as practicable for employees who retire or resign or
whose limited contracts are not renewed on the basis of performance. To achieve
educational aims, however, it may be necessary to hire some replacements for some
positions if other employees in the system do not possess the certification/licensure,
qualifications and experience for the position and the position is one that needs to be
filled. Attrition, moreover, may not be sufficient to accomplish a reduction in force in
full.

Definition of Seniority

Seniority shall be here defined as length of service in this school system, being total
length counted in years and fractional parts of years. In determining length of service,
absences based upon the granting of a leave of absence shall not be included.

All teachers shall return to their last previous assignment unless there shall have been a
transfer planned and/or effected.

Notice of Suspension of Contracts

Contract suspensions will only take effect at the end of a school year, except in the case
where a RIF is necessitated by a return from leave of absence by a regular teacher. Notice
of contract suspensions will be provided to affected bargaining unit members no later
than June 1st.

Retention

Retention of bargaining unit members and recall of eligible teachers whose contracts
have been suspended pursuant to a reduction in force will be based upon seniority only in
circumstances when choosing between teachers with comparable evaluations. The
application of the term “comparable” as applied to teacher evaluations refers to the
summative teacher effectiveness ratings as determined by the OTES framework in the
Board adopted, standards-based teacher evaluation policy.
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For the period of this Master Agreement only, ending on June 30, 2019, comparable
evaluations of OTES teachers will be defined as all evaluation ratings above
“Ineffective.”  Thereafter, unless the parties negotiate otherwise, comparability of
evaluations will be determined in relation to the effectiveness ratings defined in the
Board’s standards-based teacher evaluation policy included in this agreement in
accordance with Ohio Revised Code Sections 3319.111 and 3319.112.

When reductions are necessary, the Superintendent will make recommendations as
follows:

Teachers who have been retired/rehired.

If further reductions are necessary, limited contract teachers shall be reduced in the
affected teaching fields (certification/licensure) utilizing the following order:

1. Comparable evaluations as defined in accordance with Board policy.

2. When evaluations are comparable, seniority in the District shall prevail, with the
contract of the least senior limited contract teacher in the affected teaching field
the first to be suspended.

3. Should the necessary reduction of staff required exceed the number of limited
contract teachers in the affected field, continuing contract teachers be reduced in
the affected teaching fields (certification/licensure) utilizing the following order:

a. Comparable evaluations as defined in accordance with Board policy.

b. When evaluations are comparable, seniority in the District shall prevail,
with the contract of the least senior continuing contract teacher in the
affected teaching field the first to be suspended.

Displacement

In those instances where seniority is involved (i.e., when selecting from teachers with
comparable evaluations), a teacher affected by a reduction in force will displace another
teacher who holds the lowest position on the seniority list in another area of
certification/licensure provided he/she holds a valid certification/licensure in the area,
unless there is a teacher or teachers in a lower effectiveness rating category, in which
case the displaced teacher must bump the least senior teacher in the lowest effectiveness
rating category available. However, in this circumstance, such displacement may not
occur if the result is to retain a limited contract teacher over a continuing contract teacher.

Non-OTES Teachers

For bargaining unit members not subject to the Board’s standards-based evaluation policy
(non-OTES teachers), decisions regarding reduction in force shall be based upon
seniority; however, should the employment status of a non-OTES member and an OTES
member intersect under this Article, the administration may decline displacement rights
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should the otherwise displacing member not have experience in the classroom or non-
classroom position being sought. Such decisions will not be arbitrary or capricious.

Factors Affecting Retention

In those instances where seniority is involved (i.e., comparable evaluations) employees
with longer continuous service will be retained in preference to those with less
continuous service certified to teach in the same field. In those circumstances, the order
of preference for retention among or between employees with the same length of
continuous service, certified to teach in the same field, and equally qualified for retention,
shall be based in the following sequence in the event of a tie, on (1) the dates of the
letters sent (i.e., date on the letter or time stamp of email sent, whichever is earlier) by the
Assistant Superintendent — Human Resources and Operations offering employment
positions to the affected employees, (2) date of signature on intent letter, (3) date of
application for position hired into, (4) degree level at date of hire including additional
hours, and (5) the teacher whose birthday is closest to January 1. The employees with the
earlier dates of employment offers as indicated on the aforementioned letters shall be
retained.

Factors other than Seniority in Retention

Where seniority applies (i.e., comparable evaluations), exceptions to preference for
retention based on length of continuous service may be made to insure the retention of
particular skills that are needed, to comply with state and federal laws relating to
employment matters, and to insure continued performance of supplemental duty
assignments performed in the past by employees with less continuous service. Other
unusual or unanticipated situations also may warrant taking factors other than length of
continuous service into account in determining preference for retention when seniority
applies.

Measuring Length of Service

For the purpose of determining preference for retention, where applicable (i.e.,
comparable evaluations) length of continuous service in employment with the District
will be measured on the basis of the length of actual uninterrupted service without regard
to the particular number of hours or days worked by employees during the period of
service. Length of continuous service will not be interrupted or affected by authorized
leaves of absence with pay or authorized leaves of absence without pay for illness or
disability, including pregnancy. Leaves of absence without pay other than for illness or
disability, including pregnancy, will result in a proportionate decrease in length of
continuous service. The continuous service of an employee who has returned to
employment following resignation or other termination of employment will be measured
from the date of return.

Recall

1. Retention and recall shall be based upon effectiveness ratings as set forth in the
Board’s standards-based evaluation policy included herein. Seniority shall not be
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a factor in recalling any bargaining unit member unless the decision is between
teachers with comparable evaluations. When selecting among teachers with
comparable evaluations, any teacher unemployed as a result of a staff reduction
will be recalled in reverse order of being released, provided the teacher is properly
licensed. In these circumstances, continuing contract teachers would be recalled
before limited contract teachers.

2. No new teachers shall be employed by the Board while there are teachers on the
Reduction-in-Staff list who are certificated for any vacancy in a teaching position.

3. In the event that vacancies become available, the Board shall recall teachers to
active employment status by giving written notice to them. Said written notice
shall be sent to the teachers’ last known address and a copy to the Union. It shall
be the responsibility of each teacher to notify the Board of any change in address.

4. If a teacher fails to accept active employment status within five (5) business days
from the date said notification was delivered, said teacher shall be considered to
have declined said offer and shall be removed from the recall list. Teachers on
layoff are to notify the Superintendent in writing of any change in their addresses;
any additions, deletions, and/or changes in areas of certification/licensure; and
any desire to have their names removed from the recall list.

5. A teacher on the recall list shall, upon acceptance of the notification to resume
active employment status, return to active employment status with the same
seniority, sick leave, and salary schedule placement as said teacher would have
earned before suspension or non-renewal.

6. Limited contract teachers shall remain on the Reduction-in-Staff list for a period
of two (2) years from the last day of active employment by the District.

Compliance with Law

To the extent that they do not conflict with the requirements of Ohio Revised Code
Section 3319.17, the provisions of this Article supersede any contrary provisions of law.
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ARTICLE 6 — TEACHING DUTIES AND WORKING CONDITIONS

Hours of Employment

1. Teacher Work Year

The teachers’ school year shall consist of 192 days of service, 38 weeks, in accordance
with the official school calendar. Librarians are to work the same year as teachers with
libraries opening the first day of school and closing the last day of school. Beginning
with the 2016-2017 school year, if a teacher has completed all end of year responsibilities
indicated on their building’s check-out list, the teacher will not need to report to work on
the last day. If the teacher attends the last day of work, the teacher may leave when their
list is complete.

2. Teacher Work Day

a. The normal work day for 192-day employees under this Agreement shall
be a 7.5 hour day.

b. The start time for the following school year shall be published by July 1
with no changes accepted until the next school year.

C. The start times for teachers will be as follows:
I. Elementary: between 8:00 and 8:30.
ii. Middle: between 7:45 and 8:15.

ii. High School: between 7:45 and 8:15.

d. Building start times may vary at the same level in concert with paragraph
c., above.

e. The beginning of the student day will start at least 10 minutes after the
start of the teacher day, where no student supervision is required by the
teacher.

f. The end of the student day will conclude at least 10 minutes before the end

of the teacher day with no student supervision required by the teacher.

g. On occasion there may be a teacher who may voluntarily take on an
assignment with a different start time. The teacher may opt out of this
alternate schedule on the regular preference form and will be honored for
the following school year. The Union will be informed prior to the
posting of such a position.
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h. Teachers who do not instruct students at the beginning of the day may be
assigned a duty during the beginning or end of the day in lieu of a duty in
the middle of the day.

i The librarians’ hours at each school shall be arranged with the principal of
the school so that by staggered hours or by otherwise, the libraries will be
open for the necessary period of time which, at the secondary schools shall
be from 8:00 a.m. to 4:30 p.m.

For employees on a 200 day contract, the normal work day is 8:00 a.m. to
4:30 p.m., or a comparable number of hours at a starting and quitting time as
designated by the supervisor in charge.

Compensatory time shall be defined as time off work allocated to an employee to
offset in equal amounts time worked beyond the normal work day and/or time
worked during days which are not work days within the adopted school calendar.
Time worked toward compensatory time shall require pre-approval. A bargaining
unit member eligible for compensatory time shall maintain a log of time worked
beyond the normal work day and shall notify his/her immediate supervisor at least
twenty-four hours in advance of her/his intention to use a compensatory day or
days during the school year. Such use of compensatory days shall not require
reporting to the Automated Substitute Management System. Members of the
bargaining unit who have 200, 220 or 260-day contracts shall work the equivalent
of two additional days (15 hours) during the academic year by recording and
submitting 15 hours of unpaid compensatory time pursuant this section.

Teacher assignments in the high school generally shall not have more than three
preparations daily. A teaching preparation shall be defined as a course having a
distinct description as listed in the High School Course Selection Guide and
where academic credit is given. An assignment to a Special Education Classroom
(a.k.a. Resource Period) shall be considered as one preparation.

Teacher assignments in the middle schools generally shall not have more than
three preparations daily. Assignments where no academic credit is given shall not
be considered a preparation.

A teacher whose teaching assignment requires travel between buildings shall be
paid mileage at the IRS rate that is in effect as of July 1 prior to the beginning of
the school year.

Nurses re-assigned to service school buildings other than their regular assigned
school buildings, shall not extend the normal 8:00 a.m. to 4:30 p.m. work day of
school nurses, nor shall such re-assignments interfere with the regular lunch hour
of school nurses.

The designation of a normal workday should not be construed as the expected
maximum. The maximum length of the work day for all employees is determined
by the professional requirements of the job.
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11.
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ARTICLE 6 — TEACHING DUTIES AND WORKING CONDITIONS

This Agreement covers the total compensation to the staff member for the
discharge of his or her total responsibility to the community-school, including
regular and special assignments by the principal in the equalization of load.
Examples are: in-service meeting, curriculum committees, athletic time, etc.

Teachers new to the school system shall serve three additional days prior to the
beginning of their contract for the purpose of orientation and workshop activities.
Teachers on a two hundred (200) day contract new to the school system will start
three days prior to the commencement of orientation and workshop activities.

If a Secondary Career Technical Teacher has less than five periods assigned with
two units of students, the District will provide an additional assignment to ensure
full-time status.

Members of the bargaining unit who are required to get additional training for the
high school CISCO program will be granted professional leave to receive the
training necessary to fulfill the requirements. If the teacher is required to attend
the training outside of the normally scheduled work year, such teacher shall be
compensated the professional development rate for the time of attendance at the
training. If similar programs are placed into the curriculum, the administration
will meet to discuss a similar type of arrangement at the request of the Union.

Home Instruction Teachers

a. The Home Instruction Teacher for each school year will not be transferred
involuntarily from an existing assignment without agreeing to the
conditions set forth in this section.

b. The Home Instruction Teacher shall notify the Assistant Superintendent —
Human Resources and Operations through the established preference
process for 795 members of their preference to return or not return to the
Home Instruction Teacher Assignment for the ensuing school year.
Consideration of the adjusted work day required for the Home Instruction
Teacher and the teacher’s qualifications for other teaching positions within
the District will be included in the review of the teacher’s preference.

C. The Home Instruction Teachers will work 7.5 hour days that begin
between 8:30 a.m. and 9:30 a.m. Such hours will be decided when a
teacher accepts the position.

d. The Home Instruction Teacher will be responsible for instructing students
receiving instruction at home or at another off-campus location. Session
schedules shall be arranged by School Counselors in cooperation with the
Home Instruction Teacher.

e. The Home Instruction Teacher will be scheduled to not exceed 25 hours
per week of instruction and not to exceed 27.5 hours per week instruction
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and travel time. (Ex., It would be possible to have 4 hours of travel if the
instruction for a particular week was cut to 23.5 hours.)

Each instructional session can include up to five students getting
instruction for the same subject.

The Home Instruction Teacher will be responsible for a maximum of 25
students per week.

No later than March of each year, the Board and Union shall meet to
review the provisions of this section, the provisions of which will expire
June of each year unless extended by mutual agreement.

15.  Teachers who voluntarily accept an extra teaching assignment beyond their
normal teaching load shall be awarded a differential computed by their additional
instructional time divided by 250 instructional minutes. If the extra classes are
not daily, then a weekly formula shall be used with 1250 minutes as the
denominator.

Teachers who travel between buildings for extra assignment or as part of their
normal assigned load shall be given a commensurate amount of planning time in
addition to being compensated for mileage at the IRS rate. Where allotting this
time is not possible then the teacher will be awarded a differential for the lost
planning time in the same manner as used above.

B. Schedules

1. Pre-School Teachers

a.

The instructional day for Preschool Special Education (PSE) staff
members represented by Local 795 shall be scheduled to provide for two
half-day sessions four days per week from 8:30 to 11:30 a.m. and 12:30 to
3:30 p.m. with the exception of the full day autism class, which will be
8:30 am - 2:30 pm.

The PSE staff represented by Local 795 shall be scheduled for a daily one
hour duty free lunch.

In addition to IEP meetings, progress reviews, or other related duties, the
weekly planning day shall provide for individual planning time, equivalent
to the time provided for the elementary schedule, for PSE teachers
represented by Local 795. The teachers shall prepare monthly planning
day schedules that display their individual planning time. There shall be
no more than three-thirty minute collaboration meetings per month and
one monthly forty-five minute staff meeting.

Students shall be assigned to any PSE teacher represented by Local 795
for purposes of completing student intake responsibilities. Should the

31



ARTICLE 6 — TEACHING DUTIES AND WORKING CONDITIONS

volume of intakes exceed two per Local 795 PSE teacher per month, the
administration will assign other qualified staff members to assist with the
intake process. The length of this assignment will be determined by
administration.

Any meetings scheduled on days other than the planning day including but
not limited to IEP meetings, progress review meetings, and intake duties
shall be scheduled during the normal work day and shall not be scheduled
during the one hour duty free lunch. Pursuant to Article 6, Section C. 4. of
the Negotiated Agreement, substitutes shall be provided to release ECC
teachers for these meetings.

To assist students in the transition to school the first week of the school
year shall be devoted to home/playground setting visits. Every attempt
shall be made to visit with all students and their parents during this period.

2. Elementary Teachers

a.

The student instructional day will be 6 hours 30 minutes. The allocation
of time for subjects will be consistent with the ODE’s instructional
requirements.

All elementary teachers shall have their teaching schedules so arranged so
as to have a minimum of 205 minutes per week of planning time during
the student day excluding the one hour duty free lunch period. General
education teachers will have their planning time provided by elementary
specialist teachers.

Any proposed modification of the elementary school schedule from year
to year shall follow the decision-consensus procedure set forth in Article
Il of the Teacher Administrative Partnership (TAP) charter, and shall be
memorialized by a Letter of Understanding signed by the Superintendent
and Local 795 President.

3. Middle School Teachers

a.

The student instructional day will be 6 hours 40 minutes. The allocation
of time for subjects will be consistent with the ODE’s instructional
requirements.

All middle school teachers shall be assigned six instructional periods of
42 minutes each or the equivalent amount of instructional time allocated in
84-minute instructional blocks. All middle school teachers shall be
assigned a 42-minute planning period daily, a 42-minute team
planning/collaboration period daily, and a 42-minute duty free lunch
period daily. It is recognized that scheduling needs and instructional
planning may result in some middle school teachers being assigned five
instructional periods and a duty period.
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Any proposed modification of the middle school class period schedule
from year to year shall follow the decision-consensus procedure set forth
in Article 111 of the Teacher Administrative Partnership (TAP) charter, and
shall be memorialized by a Letter of Understanding signed by the
Superintendent and Local 795 President.

4. High School Teachers

a.

The High School Scheduling Committee shall be composed of the high
school principals, the guidance liaison, and 5 appointees named by the
Union. Co-facilitators shall be chosen form the principals and the Union
appointees.  Meeting attendance and summaries shall be submitted
monthly to Summit.

The High School Scheduling Committee shall meet with the purpose of
investigating and recommending changes to the master schedule, testing
schedules, and assembly schedules taking into consideration the factors
reflected below. Any proposed modification of the high school schedule
from year to year shall follow the decision-consensus procedure set forth
in Article 111 of the Teacher Administrative Partnership (TAP) charter, and
shall be memorialized by a Letter of Understanding signed by the
Superintendent and Local 795 President.

i Where feasible, common embedded planning time by department
and/or grade level team. Teachers are expected to exercise their
professional judgment in determining when to use individual
and/or collaborative planning to best meet the needs of their
students;

ii. At least 250 minutes of individual planning time per week;

iii. Protection of instructional time from interruptions due to
announcements, early sports release, pullouts for perfunctory tasks
such as senior class rings, Ohio State Testing, pep talks, etc.;

v, Identifying and solving obstacles brought to them by programs at
the high school that may conflict with a new schedule, especially
with special ed., the arts, career and technical education, and
others;

V. Help oversee class load, number of preparations, and assignments
of duties with the purpose of identifying possible inequities that
might not be necessary; and

Vi, Identifying possible professional development that may be needed
for a different schedule
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For the purpose of enhancing the environment at the High School,
facilitating the efficient operation of the building, discussing school-wide
issues, and as a proactive means to effectively address staff/administrative
concerns, the High School TAP — comprised of building administrators
and CHTU stewards — will meet on a regular basis. A teacher selected by
the Union President and an administrator selected by the Superintendent
will serve as co-chairpersons of this body. Meetings will be scheduled no
less than once per month during the school year with dates, times and
agendas developed by the co-chairs. Meetings may also be called by the
co-chairs at any time should circumstances warrant.

High school intervention specialists shall be scheduled to have five
teaching assignments, a conference planning period, a lunch period, and a
full period assigned for case management responsibilities, co-teacher
planning, and/or other duties related to servicing special needs students.

High School Eight-Period Day —

i An eight-period day will be implemented at the high school:
a. Student start time at 8:25;
b. Student end time 3:06;
C. Office hours until 3:35 unless in a meeting;

d. Announcements will be planned for period 1 or 2 by
extending that period by 5 minutes.

ii. Duty periods — duties are assignments that do not require
preparation or grading papers, including; clearing halls of students
during class periods, monitoring specific hallways, being assigned
to the ALC room to help students with academics or monitor
student behavior, help students with academics, or office help.
Any other duties need to be approved by the TAP Committee.

iii. Duties at the high school will be assigned to ensure that the
assignment is intended to improve the building climate and/or
opportunities for students. Teachers will be assigned duties so that
there is reasonable equity of responsibility, expectations, and
supervisory roles.

(\2 Duties that involve supervision of students in non-classroom
setting shall have the expectations described in writing and, where
necessary, shall have teachers trained to properly execute the
assignment.
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Vi.

Vii.

viii.

Xii.

Xii.

Xiil.

Xiv.

Groups of teachers with the same period available will be assigned
a duty and will determine the best way to share the duty by rotating
shifts or splitting periods. Teachers will provide their supervisors
with the schedule they create.

Teachers shall be assigned no more than the equivalent of 5 duty
periods for every 10 school days.

Teachers who are eligible for caseload compensation based on
Article 7, Section M.3. and have more than 110 students shall not
be assigned duties.

Teachers who are assigned to teach more than three different
preparations shall not be assigned duties.

Teacher preference shall be taken into account when assigning
duties. The TAP Committee will assist in collecting this
information.

Duty assignments shall be compiled, published, and distributed to
the staff along with the master schedule no later than the second
week of school.

The TAP Committee shall be responsible for approving a clear set
of rules and expectations around cafe and hallway behavior as well
as tardiness to school and class, and consequences for unexcused
absences. The plan shall be published in the fall of each year and
ready to set into motion before the first day of school.

Students shall be scheduled for at most 7 classes and 1 lunch daily.
There shall be no study halls during the school day. A student may
be scheduled to arrive to school after period 1 or leave before
period 8 if the student does not need a full schedule. Students who
are not scheduled for a period 1 class will not be permitted to be in
the hallways until the conclusion of period 1. Students arriving
during period 1 may be allowed to use the social room or other
approved area for quiet study. Teachers may be assigned a duty as
resource teacher for students desiring academic assistance during
period 1.

It is the mutual desire of both the high school administration and
the teachers that when a student is marked absent or tardy for a
class in the electronic gradebook an automated notice (phone call,
email or text) shall be sent to the student’s parent/guardian
notifying the family of the incident.

High School Liaisons will be given the number of sections of each
course that will be offered the next school year, including the
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number of students requesting each, and will hold a department
meeting with their members to determine which courses and how
many that each teacher will teach.

The Option Program Schedule shall be:

I. Morning Session: 8:30 - 10:55;
ii. Lunch/Planning: 11:15 - 1:00;
iii. Afternoon Session:  1:00 - 3:25;

On Wednesdays there will be 1 hour long FLEX session that will be used
for Professional Development, Staff Meetings, and TBTs in accordance
with guidelines set in the contract. FLEX time may also be used for
Teacher Record-Keeping, Meeting and/or Corresponding with students
and/or parents.

Upon request of either party, the Board and the Union shall meet to
review, and if mutually agreed, modify the provisions of this Letter of
Understanding if changes are desired to this schedule.

5. Intervention Specialists

a.

Intervention Specialists, exclusive of Bellefaire and teachers of Multi-
handicapped classes may take up to a total of three days of Professional
Leave for purposes of completing the IEP process. Also, those teachers
shall have two (2) days at the Curriculum Writing rate to be used beyond
the normal work day for the purposes of completing the MFE process.

Additionally, the Director of Special Education may give additional days
of Professional Leave to those teachers who in his/her discretion need
additional days to complete the IEP process.

Teachers of multiply disabled classes may take up to a total of three days
of Professional Leave for purposes of completing the IEP process and the
MFE process.

Teachers who use Professional Leave from this section will use every
effort to avoid the use of these days when there are special events at the
school or large numbers of substitutes releasing teachers already planned
at the school. For example, if the teacher’s grade level team will all be in
a training session the day chosen to do IEP work, then it would be best if
another day was chosen, if possible.

In the event a teacher aide assigned to a Special Education class is absent,
the Board shall make every effort to assign a substitute. If a substitute
aide is not assigned and the affected Special Education teacher is without
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Meetings

1.

ARTICLE 6 — TEACHING DUTIES AND WORKING CONDITIONS

any aide in the classroom for consecutive days, such teacher shall be
compensated at one-half of the rate set forth in Article 7 Section N.7.

Intervention Specialist, School Psychologists, and Related Service
Providers who have been identified by the administration as needing
support in the IEP or ETR writing process shall be offered IEP and ETR
support.  Intervention Specialists, School Psychologists, and Related
Service Providers who are asked to provide the support shall be assigned a
pre-approved amount of time, to include release time, to assist teachers
identified as needing the support and shall be compensated at the hourly
supplemental rate (Article 7, Section O.) for work conducted outside of
the regular work day, during planning and conference and/or lunch
periods.

Meetings - Required school meetings of an entire school shall not exceed ten (10)
per year. These can include one building meeting during the professional closing
days in June, and monthly faculty meetings. Meeting dates for all regularly
scheduled staff meetings shall be distributed to the staff no later than the end of
the first week of school. Principals are encouraged to provide tentative agendas to
the building TAP prior to staff meetings.

a.

Staff meetings shall begin 10 minutes after the dismissal of students and
shall end no later than 60 minutes after the start of the meeting. The
school administration may, in addition to the above, hold, during the
normal work day, two more meetings per year.

Nothing in this section shall be construed to prevent the building
administrator from calling emergency meetings for genuine emergency
purposes in addition to the above.

The required school staff meeting is held for the express purpose of
receiving instructions from the principal as well as for an interchange of
ideas among all members of the staff for the purpose of evaluating and
improving the school environment. Required staff meetings may not be
used for sales and “promotional pitches” including such groups as United
Appeal, volunteer agencies, specialized education sales, insurance, etc.
An outside speaker, at a staff meeting to explain a fringe benefit of this
Agreement, must have consent of both the building principal and the
building Union representative.  If the TAP Committee meets and
determines a specific critical need, a staff meeting may be used for staff
in-service training.

The Union building representative shall have the sole right during faculty
meetings to present a report on both Union and Administration concerns.
The time used by the Union shall be reasonable and one-sixth of the
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meeting time (10 minutes per 60 minutes of meetings) shall be considered
to be reasonable.

Departmental and Grade Level Meetings
Departmental and grade level meetings shall be scheduled within the normal day.
Elementary Teacher Collaboration/Grade Level

No more than one teacher collaboration or grade level team meeting shall be
scheduled per week for elementary staffs.

Teacher Conferences with Community Agencies

There are times when teachers are called to meetings with outside consultants,
psychologists, Pupil Services Department personnel, school social workers and
the like. Because teachers are not obligated to attend outside of the normal work
day, scheduling of such meetings that involve participation of representatives
from other professions and other community agencies shall be determined by
mutual consent of all parties involved.

Substitutes, upon the request of the Assistant Superintendent — Human Resources
and Operations or the Building Principal, shall be made available by the Human
Resources Department to release teachers for these meetings.

Curriculum Night

In the event that a teacher is absent from Curriculum Night, 1.0 sick leave or
personal leave will be charged against his/her balance.

Extra-Curricular Activities

Participation in extracurricular activities is voluntary. Both the Union and
Administration encourage teachers to participate in such activities as their time
and interests permit.

PTA Meetings

All such meetings are voluntary. Teachers with evening responsibilities that
preclude their attendance at these meetings may be absent. The Administration
and Union wish to make the general statement that these meetings are an
important avenue through which the professional staff can interpret constructively
the schools program to the community, and we jointly recommend that teachers
try to attend.

Parent/Guardian Conferences
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a. Evening parent/guardian conferences are for the purposes of staff and
parents/guardians communicating about the academic progress of the
child. When such evening conferences occur bargaining unit members
shall receive compensatory time for the time allotted for evening
conferences.

In the event that a teacher is absent from the evening conference session,
1.0 sick leave or personal leave will be charged against his/her balance.

The scheduling of evening conferences and compensatory time shall be by
mutual agreement by the Board and Union.

b. Elementary Parent/Guardian Conferences

The parents of each elementary school child, beginning with kindergarten,
shall be entitled to no fewer than two (2) parent-teacher conferences per
school year. The parents of kindergarten children shall be entitled to not
less than one (1) parent-teacher conference per school year for half-day
(1/2) session and not less than two (2) for full-day sessions. Nothing in
this section shall be construed to mean that teachers shall not continue as
in the past, to schedule individual conferences in addition to those
provided for herein with a parent where the parent or teacher requests such
a conference because of problems concerning the pupil.

i Though not required, each teacher shall make a reasonable effort to
complete first conferences before winter break and second
conferences before April 30.

ii. Each teacher shall at his/her option schedule morning, noon-time,
afternoon, evening, and weekend conference appointments that are
convenient to the teacher and the parent. Telephone conferencing
is acceptable only when the teacher and parent agree that after
reasonable effort, they are unable to schedule a face-to-face
conference.

iii. In the event that further legislation is enacted concerning parent-
teacher conferences, the Union shall, during the term of the
Agreement, have the right to reopen negotiations on this section.

D. District Professional Development
1. Professional Development During the Normal Work Day
a. Professional development during the normal work day will be governed by
the following:
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The professional development must be divided into morning and afternoon
sessions of equal length, and must provide a lunch break of not less than
one-and-one quarter hours.

In addition to the above, the Superintendent, or designee, may
declare mandatory in-service of less than half days. No teacher
may be required to attend more than four mandatory hours per year
of this additional in-service, whether through online courses or
otherwise.

The work day for all members of the bargaining unit on in-service
days where members who are 192 day employees with different
start times are together shall be 8:15 a.m. to 3:45 p.m. These dates
and adjusted start times shall be published to the membership of
the bargaining unit within the first two weeks of school.

For building/level based in-service where 192 day members being
trained have the same normal work day, they will follow their
normal work day.

2. Professional Development Outside of the Normal Work Day

a.

b.

Voluntary Professional Development: For voluntary professional
development requested by the District outside of the normal work day,
teachers will be remunerated as follows:

An hourly rate as set forth in Article 7 Section N;
One CEU for each 10 contact hours; or
Graduate credit if offered by an accredited college or university; or

One-half credit for salary purposes for every nine contact hours or
any fraction thereof.

Members of the bargaining unit who are presenters or facilitators at
District approved professional development courses shall be
compensated for pre-approved preparation and for presentation
time that occurs outside of normal work hours at the rates set forth
in Article 7 Section N.

Essential Professional Development Outside the Normal Work Day

Effective with the 2017-2018 school year, “essential” professional development
refers to professional development required by the District. The areas that fall
under essential professional development are International Baccalaureate, AVID,
OIP, PBIS, Equity training, Advance Placement (High School only), and Career
Tech training. The areas that fall under essential professional development will
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be reviewed annually by Summit. In determining whether the areas should be
updated, Summit will use the Strategic Plan decision-making framework with the
final decision being made by consensus among all members of Summit. In
addition, the decision of whether OIP and Equity training will remain as areas
under essential professional development will be made annually, using the
consensus process above. Essential professional development will be governed
by the following:

Vi.

Vil.

viil.

Paid at the equivalent of the professional development rate as set
forth in Article 7 Section N for actual seat time for training
sessions.

As with all district sponsored professional development, if an out
of town stay is required for more than three nights, the member
will not be required to share a hotel room, unless incentivized to
share. If a member desires to have his/her own room for out of
town stays of 3 or fewer nights, the member may pay the
difference of the cost of his/her own room.

There shall be a limit of seven days of mandatory training within a
five-year period required of any bargaining unit member which
may be waived by the member.

When a choice of dates is available, the member will be able to
choose which one to attend from those sessions offered by the
District.

Members must be notified of the requirement to attend such
professional development at least 4 months in advance which may
be waived by the member. The details of any professional
development will be provided as soon as possible.

When professional development is available in District or in the
local area every effort will be made to utilize those sessions.

Members who would prefer not to receive training in one of these
models will be transferred; no later than the next school year, to a
building where such mandatory training requirements are not
required if an opening exists in the area of their licensure.

New hires that are required to attend essential professional
development before the start of their first year of employment in
the District shall receive the same compensation as other District
teachers.

Members who sign up for essential professional development but
are prevented by personal or family reasons will be given an
opportunity to attend the next appropriate sessions without penalty.
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Reasons must be submitted to the Assistant Superintendent —
Human Resources and Operations for review and approval.

X. The Summit will review the provisions of this section to monitor
progress, compliance, and any problems with essential training.

Educational Research and Dissemination

The Board shall provide up to six (6) days of professional leave per school year to
the Union for the sole purpose of providing AFT Educational Research and
Dissemination (ER&D) instructor training. The Board shall reimburse the
registration fees for up to two teachers per year. Additionally, the Board shall
reimburse the Union $3,000 per course for a maximum of five ER&D courses
sponsored annually.

The Union shall be solely responsible for assignment of ER&D instructors after
discussion at Summit. By May 31, the Union shall submit to the Superintendent
those new ER&D courses it seeks to have offered for credit during the ensuing
school year. Such courses must not be inconsistent with District initiatives. If the
new ER&D course is approved by the Superintendent, for every fifteen contact
hours of ER&D coursework, teachers will be granted one credit for salary
purposes (duplicate credit will not be granted on the salary schedule for ER&D
coursework for which college credit is earned) and credit towards
licensure/certification/licensure. Salary credit will only be earned after a teacher
has received a Master’s Degree. Each year, there will be an annual review held
between the ER&D Local Site Coordinator and the Superintendent/designee. The
purpose of this review is to discuss (i) the alignment of upcoming ER&D
offerings with current District initiatives, (ii) outcomes from those attending the
course(s), and (iii) options for enlisting instructors and participants who have
experienced success in implementation of course material in their own teaching
for use as part of District professional training (i.e. mini-course offerings during
waiver days, staff meeting presentations on particular topics, etc.).

Holidays

Full salary is allowed all employees on annual contract for legal holidays falling upon the
regular work days with the following qualifications:

When a legal holiday falls on a day on which an employee is absent because of illness,
the absence shall not be counted against sick leave and salary shall be allowed.

When a legal holiday comes immediately at the end of a period of absence for which
salary is allowed it shall not be counted as part of the absence, provided the teacher
resumes his/her duties on the next regular school day.

When a legal holiday falls within a period of absence for which no salary is allowed, then
no salary shall be allowed for the holiday.
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When a legal holiday falls on a Sunday, the following Monday shall be observed,
provided the holiday officially is declared as a national holiday.

Legal holiday in this section shall be interpreted to mean July 4th (Independence Day),
plus the holidays noted in the Board of Education’s approved School Calendar.

Severe Weather and Other Emergencies

During periods of heavy snow or other emergency or severe conditions which necessitate
the cancellation of classes by the Superintendent, Cleveland Heights Teachers Union
members will not be required to report to their respective assignments. No payroll
deductions will be made against those not reporting nor will personal leave or sick leave
be affected by the non-reporting.

In case of severe weather and non-cancellation of classes, all members will be expected
to report to their respective assignments at the regular hours unless excused by the
Superintendent of Schools. When teachers are dismissed within a given building, a
bargaining unit member will not be charged sick or personal leave time for any one-half
day which occurs when classes are cancelled.

School Calendar
The school calendar shall be developed and adopted as follows:

1. The Board recognizes that the Union will be consulted in all stages of calendar
development each year.

2. A committee composed of the Superintendent or designee, a Board member, the
president and the vice-president of the Teachers Union and the president of the
PTA Council should develop the calendar (or several alternative calendars) to be
presented to the Board. If the Board does not adopt the suggested calendar, the
matter should be referred back to the Committee with reasons for rejection.
Thereafter, the Committee should submit counter-proposals to the Board. If the
Board rejects the counter-proposal, Committee and Board should confer. If no
agreement can be reached, the ultimate decision is within the scope of authority of
the Board of Education.

In school years where two professional days occur in June, the first of these June
professional days may be placed on another day in the school calendar.

Requests for Volunteers

Building Principals or other Administrators shall refrain from making requests to
individual members of the bargaining unit to volunteer for any committees or activities
that are not subject to the compensation provisions under this Negotiated Agreement.
Any request for volunteer services shall be made as “all staff” announcements or
postings. Members may elect to participate as desired.
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ARTICLE 7— TEACHER COMPENSATION

Salary Procedures
All employees covered by this agreement shall receive salary in 26 installments.

Salary checks for all contract employees will be paid every two (2) weeks on Friday in
equal installments. The first salary payment of a school year will begin with the first
District-wide existing and ongoing biweekly pay date of the school year provided that
two weeks have been worked.

It is recognized that there will be school years when it will be necessary to have 27 pay
periods due to established bi-weekly pay dates.

A schedule of pay dates shall be issued to all members of the bargaining unit during the
first week of the school year.

Tax-Sheltered Annuity and Deferred Compensation Plans

Enrollment and changes in the tax-sheltered annuities and deferred compensation plans
shall be limited to the first week of January, April and October of each year, and
applications shall be held until the next effective January, April and October period.

Except for unusual circumstances as judged by the Treasurer, all tax-sheltered annuity
agreements and deferred compensation plans must remain without modification and may
not be revoked for one full year and may not be modified more than once during any
taxable year.

The provisions of paragraphs two and three of this section shall also apply to IRS
Section 403(b) Plans, provided that:

1. Such plans are reviewed by the Treasurer and Union.

2. A Hold Harmless agreement is executed between the Board and the company
desiring to be accepted by the District.

3. The company will supply annual eligibility calculations for individuals with
403(b) Plans.

STRS Pickup

For purposes of this Article, total annual salary and salary per pay period for each
bargaining unit member shall be the salary otherwise payable under this Agreement, as
amended. The total annual salary and salary per pay period of each member shall be
payable by the Board in two parts: (1) deferred salary and (2) cash salary. A member’s
deferred salary shall be equal to that percentage of said member’s total annual salary or
salary per pay period which is required from time to time by the State Teachers
Retirement System (STRS) to be paid as an employee contribution by said member and
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shall be paid by the Board to STRS on behalf of said member as a “pick-up” of the STRS
employee contribution otherwise payable by said member. A member’s cash salary shall
be equal to said member’s total annual salary or salary per pay period less the amount of
the pickup for said member and shall be payable, subject to applicable payroll
deductions, to said member. The Board’s total combined expenditures for members’ total
annual salaries otherwise payable under this Agreement, as amended, (including pickup
amounts) and its employer contributions to STRS shall not be greater than the amounts it
would have paid for those items had this provision not been in effect.

1. The Board shall compute and remit its employer contributions to STRS based
upon total annual salary, including the “pickup.” The Board shall report for
federal and Ohio income tax purposes as a member’s gross income said member’s
total annual salary less the amount of the “pickup.” The Board shall report for
municipal income tax purposes as a member’s gross income said member’s total
annual salary, including the amount of the pickup. The Board shall compute
income tax withholding based upon gross income as reported to the respective
taxing authorities.

2. The pickup shall be included in the member’s total annual salary for the purpose
of computing daily rate of pay, for determining paid salary adjustments to be
made due to absence, or for any other similar purpose.

3. Should the Internal Revenue Service determine that the deferred salary would be
treated as current taxable income for federal income tax purposes, this section will
be void and inoperable.

5. Employees may have a payroll deduction to purchase service credit from STRS
on a pre-tax basis upon approval of such plan by the IRS. The payroll deduction
will not commence without a signed authorization by the employee.

6. The Board will assume and pay to the State Teachers retirement System (STRS)
or the School Employees Retirement System (SERS) on behalf of members of the
teachers bargaining unit 1.0% of the contribution otherwise payable by bargaining
unit members without reduction in gross salary.

Automatic Payroll Deposit
All bargaining unit members will receive their pay through Automatic Deposit.

STRS Contributions Pursuant to Administrative Code Rule 3307-6-01 & 3307-6-02
Compensation for Service to Teacher Professional Organization (TPO)

The following agreement is intended to provide for service credit for services rendered by
Cleveland Heights-University Heights City School Employees to Cleveland Heights
Teachers Union, Local 795 of AFT.

1. No later than August 15th of any given year the Union shall forward to the
District Treasurer the following information regarding all officers and employees
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of the Union who are eligible for STRS TPO contributions for the next school
year:

a. Names and Social Security numbers.
b. Contractual salary for the current school year paid by the Board.
C. The amount of the salary each officer and employee of the Union who is

eligible for STRS TPO contributions is scheduled to be paid by the Union
for the subsequent school year for service to the teacher professional
organization.

Prior to July 1, the Treasurer will notify the Union of the maximum amount of
salary paid by the Union to each officer and employee that is eligible for STRS
payment on compensation for service to the teacher professional organization by
making the following determination:

a. For this purpose, “days of service” shall only include those days in the
District’s  teachers’ contract year, not including holidays and
compensatory days for parent conferences. For example, in the 2002-03
District’s Teachers’ contract year, there are 181 “days of service” (190
days minus 7 holidays and 2 compensatory days).

b. The teacher’s base contract daily rate shall be computed by using the
salary schedule amount the teacher will be eligible to receive from the
District for the next school year without extended service, ratio or
supplemental contracts, divided by the days of service.

C. The teacher’s base contract daily rate as computed under 2.a. above shall
be multiplied by the remainder of days after subtracting the days of service
used in 2.a. from 250. The resulting product shall be the maximum salary
which can be reported in any given year (July through June) for salary
paid by the Union to be included for compensation on which STRS credit
will be given under regulation.

d. The Treasurer will also notify the Union of the employer and employee
share percentage for STRS for the subsequent school year.

Starting with July of each year, the Union will forward to the Treasurer, no later
than the last day of each month, a certification/licensure of the payment, pursuant
to the formula set forth in paragraph 2 above, to each Union officer and employee
who is eligible for STRS TPO payment together with the employer and employee
share of STRS contributions on such salary amounts for all TPO-eligible persons.
The Treasurer will forward such STRS payments together with the monthly
payroll amounts based upon District payroll to STRS. The Treasurer will not
forward any amounts in excess of the maximum allowable as calculated under
paragraph Article 7(E)(2), but shall return those amounts to the Union and advise
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them that no further payment for any affected individual should be made during
that fiscal year.

4. The parties agree that it is not the intent of the parties to this Agreement to have
the District incur any additional costs under this Letter of Understanding or as a
consequence of the additional retirement contributions made to STRS that are
attributable to the TPO contributions for any Union officer. Should the District
incur any additional costs beyond the amounts paid by the Union under
paragraphs Article 7(E)(3) & (4) the District shall notify the Union of such
additional costs and the Union will reimburse the District for such costs.

5. Further, the Board is willing to modify the agreement if STRS approves a plan
that would permit the Union President to have a greater amount of his Union
salary included for STRS purposes or there is a change in the regulations that
would permit a greater amount of the salary for STRS purposes. Any change
would only be made if it did not result in any increased cost for the District.

F. Salary
1. Salary Schedule Placement - Experience (evaluated at time of hiring) Outside

System

a. Full credit experience up to five years for service in the Armed Forces of
the United States and public school teaching,
or
Full credit for experience up to five years for service in chartered
parochial or non-public schools in the State of Ohio,
or
For career prep teachers, credit for up to five years of experience in
settings other than school districts where the employee’s responsibilities
were exactly the same as the subject the employee will be teaching,
or
For occupational therapists and physical therapists, credit for up to five
years of experience in settings other than school districts where the
employee was employed in the exact position for which they were hired
by the school district.

b. Credit for substitute teaching totaling 120 days of service during one
school year.

C. Credit for teaching experience as evaluated by the Superintendent.
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2. Salary Schedule Placement Within System

a. As designated on the salary schedule for each training category.

b. Early Childhood Education Teachers

Early Childhood Education Teachers are bargaining unit members
and shall be subject to all rights, benefits, terms and conditions of
employment as set forth in this Negotiated Agreement with the
following exception - salary schedule placement for existing Early
Childhood Education Teachers currently employed by the Board
who continue teaching in the Early Childhood Education Program
and are not certified/licensed, and are not Intervention Specialists,
will have their per diem rate based upon 80% of Teacher Contract
Salary and placement at BA-1 to include years of service.

It is expressly understood that the Board will not employ any new
non-licensed individuals for these positions and that all current
Early Childhood Education Teachers who are not licensed must
provide documentation to the Assistant Superintendent — Human
Resources and Operations at the end of each school year
demonstrating that they are actively working towards obtaining
licensure in order to advance to the next level on the above-
referenced salary schedule. Upon obtaining appropriate licensure,
these individuals will be credited with two (2) years for every three
(3) years of service in the position as non-licensed employees in
the Early Childhood Education Program, provided that the new
salary is not lower. If a non-licensed Early Childhood Education
Teacher does not provide documentation at the end of each school
year demonstrating that s/he is actively working towards obtaining
licensure, s/he will not be advanced on the salary schedule for the
upcoming year. Additionally, if a Teacher does not obtain the
appropriate licensure by the end of the 2016-2017 school year, s/he
will continue to be paid at his/her per diem rate (in effect at the
time), until such time s/he obtains licensure.

Early Childhood Education Teachers shall be issued a 192-day
contract.

The normal work day for Early Childhood Education Teachers will
be 7.5 hours per day. Starting time for new sessions will be
decided and the teachers notified at least one month before the start
of a new session or change in times.

Early Childhood Education Teachers shall be entitled to the same
lunch and planning time as other elementary teachers or match the
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corresponding times for Preschool Intervention Specialists as set
forth in this Negotiated Agreement.

Vi. Bargaining unit members serving as program “directors” during
periods when other elementary students are not in session will be
paid at the special supplemental rate based on the hourly rate for a
BA step 1 teacher Early Childhood Education Teachers will be
provided first opportunity to staff these periods before opening
these opportunities to other bargaining unit members.

vii.  Early Childhood Education Teaching positions for the summer
school session shall be posted and compensated in the same
manner as other summer school positions in the District as set forth
in this Negotiated Agreement, with current Early Childhood
Education Teachers being provided with the right of first refusal
for such positions. At its sole discretion, the Board may consider
alternate arrangements for staffing the full-day Early Childhood
Education Program during the summer, including posting positions
for two separate sessions (i.e., June through mid-July, and mid-
July through the end of August).

viii.  If an Early Childhood Education Teacher from the full day
program works during a vacation period because the Early
Childhood Education Program is scheduled to be in session for
students (i.e., a Teacher is required to work when the remainder of
the school buildings are closed/other employees are observing the
holiday/break such as spring and winter recess or a paid legal
holiday), s/he shall receive additional pay for such day(s) in an
amount equal to his/her per diem rate. Current Early Childhood
Education Teachers will be provided with right of first refusal to
work such days on a seniority rotation basis. Each day will be
posted as extra work, and Teachers will be able to indicate their
interest in working (on a sign-up sheet). Should more than one
Teacher express interest in working a particular day, the extra
work will be provided to the most senior Teacher. If, however, no
Teacher expresses interest in working a particular day, the extra
work will be assigned to a Substitute Teacher. Early Childhood
Education Teachers shall receive additional pay for working up to
ten (10) vacation period days during the school year.

3. Salary Schedules (See, Appendix B)
G. Reemployment of Retired Bargaining Unit Members

1. Any bargaining unit member or any teacher who retires under STRS and
subsequently is reemployed by the District must be placed at Step 6 of the salary
schedule to include his/her academic training level, and will be eligible for
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subsequent experience steps and academic training steps. Healthcare, dental,
vision care, life insurance and income disability insurance will be provided by the
Board in the same manner as for any other teacher.

A teacher who is employed or reemployed subsequent to retirement under STRS
will not be eligible to carry over any sick leave or bring any sick leave into the
District but will earn sick leave at the same rate as other teachers under the
collective bargaining agreement. Such a teacher will not be eligible for any
retirement severance pay under Article 8 Section K.2. of this Agreement.
However, if such teacher remains in the employ of the District for at least three
years subsequent to final retirement under STRS, the teacher will be eligible for a
severance retirement pay equal to one-fourth of the accumulated and unused sick
leave earned while employed by the District after retirement under STRS, to a
maximum of one-fourth of one hundred twenty days or a maximum of thirty days.
Such teacher shall not be eligible for the any Retirement Incentive under Article 8
Section K.4. of this Agreement.

In the event of a reduction in staff pursuant to Article 5-of this Agreement,
teachers hired under Paragraph 1, above, shall have their contracts suspended or
will not be re-employed before any other teacher in the bargaining unit subject to
Article 5, Reduction in Force.

Any teacher employed under Paragraph 1, above, shall only be eligible for one-
year limited teaching contracts, which will be automatically non-renewed without
further notice under law or this Agreement. Any teacher employed under
Paragraph 1, above, shall be evaluated in accordance with this Agreement.

Except as spelled out in these provisions (Paragraphs 1-5, above), teachers hired
under Paragraph 1 above shall have all other rights as specified in the collective
bargaining agreement. It is the intent of the parties that this agreement supersedes
all other provisions of the collective bargaining agreement and any applicable
provisions of the Ohio Revised Code regarding the reemployment of retired
bargaining unit members.

H. Substitute Salary Schedule

1.

The rate of pay for daily casual substitutes shall be found in Article 7N(2) “Rates
of Pay.”

Long-Term Substitutes

Substitutes for 60 days or more on one assignment or two consecutive

assignments totaling 60 days or more shall be placed on the Teachers’ Pay Scale
BA, Step 1 with Benefits.

An individual offered a long-term substitute assignment shall be placed on long-
term substitute status as defined in Article herein, and placed on the Teachers’
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Pay Scale BA, Step | with benefits beginning the first day of such assignment
subject to the following requirements:

a. Appropriate teacher licensure or comparable professional experience for
the long-term assignment.

b. Attendance at staff meetings and departmental or grade level meetings.
C. Participation in Curriculum Night and Parent-Teacher Conferences.
d. Planning and implementing instruction in accordance with the Board of

Education requirements and state standards.

Upon becoming a long-term substitute, such individual will be placed on Step 1 of
the salary schedule on a column reflecting training and education. Long-term
substitutes shall be entitled to all rights, benefits, duties and obligations provided
in this collective bargaining agreement except such employee will cease to be
employed at any time when the Board determines their services are no longer
needed and are not entitled to statutory or contractual notice requirements; no
seniority will be established unless the Board retains any long-term substitute as a
regular employee of the School District; the employment status of a long-term
substitute shall only be on an as-needed basis; long-term substitutes shall not be
entitled to or subject to evaluations under the provisions of this contract and are
not entitled to advancement beyond Step 1 of the salary schedule while serving as
a long-term substitute.

Transfer of Assignment Transition

In the event a transfer of assignment to another building for a classroom teacher occurs
after the first two weeks of student attendance, three days of substitute teacher coverage
will be provided to assist in the transition.

220 and 260-Day Contracts

1.

220-Day Contracts

a. A non-certificated/licensed staff member as specified in this section shall
be hired subject to a ninety day probationary period during which time the
non-certificated/licensed staff member may be released for any reason.

b. During the probationary period, the non-certificated/licensed staff member
will receive benefits.

C. Upon successful completion of the ninety day probationary period the
non-certificated/licensed staff member will receive a contract for the
remainder of the 220 day assignment.
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Upon successful completion of the first year’s contract the non-
certificated/licensed staff member will be eligible for two additional one-
year contracts.

Upon successful completion of three one-year contracts, the non-
certificated/licensed staff member shall be eligible for a two-year contract.

After successful completion of a two-year contract, the non-
certificated/licensed staff member shall be eligible for a three-year
contract.

Contracts for non-certificated/licensed staff members as specified in this
section shall become effective August 1 and end on July 31. The member
will receive notification of contract renewal or nonrenewal no later than
April 30.

A non-certificated/licensed staff member as specified in this section shall
be entitled to all rights and privileges set forth in the Negotiated
Agreement between the Board and the Union and shall be subject to all
regulations and policies of the Board of Education.

These 220-Day positions cannot replace regular classroom teaching
positions.

260-Day Contracts

a.

In addition to the rights, obligations and benefits contained in this
Negotiated Agreement, including those set forth above in Paragraph 1 for
220-day bargaining unit members, all bargaining unit members employed
under 260-day contracts shall receive twenty (20) days of vacation during
a given contract year. If hired after the start of the contract year, such
bargaining unit teachers shall be entitled to a prorated number of vacation
days rounded to the nearest full day.

In the event vacation days to which the unit member is entitled are not
used by June 30th of any year, a maximum of ten (10) days shall be
carried over to the succeeding year. More than ten (10) days may be
carried over with the Superintendent’s approval. Any vacation days
carried over shall be used before June 30 of the next year.

The scheduling of vacation shall be subject to the Superintendent’s or
his/her designee’s prior approval. Requests for vacation leave must be
submitted in writing to the Assistant Superintendent — Human Resources
and Operations.
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Independent Professional Activity

The Board and the Union believe that teachers engage in a number of professional
activities that are important for both professional growth and student academic
improvement. To that end in addition to the regular work year, each bargaining unit
member will be provided two additional days outside the regular work days for self-
directed professional activities. The time when the professional activity is completed
shall be left to the discretion of the bargaining unit member. Payment for the two days
shall be on a per diem basis and one day will be paid with the first payroll in December
and the other day will be paid with the second payroll in March.

Extended Time — Days Worked Outside of Contracted Days

Certificated/licensed staff members of the bargaining unit offered extended time shall be
compensated at the rate of 60% of per diem for 6 working hours.

Duties and Assignments Differentials
1. Differentials

Differentials are automatically added to salary for special assignments.
Individuals are not eligible for the differential if transferred to a position for
which no differential is paid, unless he/she is notified of the transfer after the last
working day of the school year. If such transfer occurs during a school year, the
individual so affected shall continue to receive the differential for the remainder
of the school year in which the transfer occurs, unless employee requested the

transfer.
a. Differentials shall be granted for the following positions:
I Teachers of all Special Education classes - $500 per year
ii. Language/Speech Pathologists - $500 per year
iii. Head Nurse — MA step 14 x 0.04 per year
iv. Teachers of Combination classes grades 1-5 - $500 per year

V. Literacy Leads — MA step 14 x 0.06 per year

Vi, Post-Secondary Education Options Coordinator — MA 14 x 0.05
per year for serving up to 30 students

2. Two Hundred (200) day Contracts (Guidance Counselors, Psychologists,
Nurses, Title I Teacher Coordinator, Social Workers, Program Specialists,
etc.)
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Salaries for their 200-day contract will be computed by multiplying the
appropriate step up to and including the MA column by 1.1. For members who
have earned hours beyond MA, the additional amount for hours earned beyond
the appropriate MA step will be added.

For example, if a 200 day employee has twenty (20) approved hours past a
Bachelor Degree and has seven (7) years of experience; the salary will be
computed by taking the BA20 step seven (7) salary times 1.1.

For an employee who has MA 40 and fourteen (14) years of experience; take MA
step fourteen (14) times 1.1. Then add on the difference between MA40 and MA
at the step fourteen (14) level.

Guidance Counselors may be assigned to dispense oral medication at elementary
schools.

High School Caseload Compensation

Except for Music and Physical Education Teachers, teachers shall have their class
enrollments adjusted to meet the 100 student caseload or, if in excess of 100
students, teachers shall receive a rate set forth in Article 7 Section N.4.;

Honorariums will be determined at the end of each quarter, and paid within two
pay cycles. Additionally, the Union and Board agree to re-evaluate the caseload
compensation on an annual basis, by the end of the third quarter of each school
year.

Instructional Coaches

a. Instructional Coaches shall be included in Article 1, “Recognition” of the
Negotiated Agreement and shall be 192-day employees.

b. Instructional Coaches shall be under the supervision of one administrator
for purposes of evaluation.

C. Instructional coaches shall have their schedules arranged so as to provide a
duty free lunch daily as well as planning/conference time equal to that of
the classroom teacher at the grade levels to which they are assigned.

d. Instructional Coaches’ work schedules will be arranged in collaboration
with the classroom teachers with whom the Instructional Coach is
working. The classroom teacher and the Instructional Coach must agree
on the dates, times of their work. The extent and nature of activities and
services provided by the instructional coach will be driven by student data,
district initiatives, and/or teachers’ needs. Grade levels will be targeted
annually based on student data and other services provided to staff.
Building principals will be kept informed as to meeting times.
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e. The Board shall provide weekly planning and collaboration time for the
Instructional Coaches. Principals will work with the instructional coached
and classroom teachers to identify time for collaboration and planning.
Classroom teachers and Instructional Coaches may meet to plan
instruction in lieu of attending grade level meetings no more than once per
month and with notification to the principal.

f. Clerical duties including but not limited to data collection, reports, and
logs assigned to Instructional Coaches shall be reviewed and monitored by
the Board and the Union.

g. Instructional Coaches shall not have any role in teacher evaluation nor
shall they provide any information to any administrator regarding
individual teacher performance.

h. An Instructional Coach who requests on his/her assignment preference
form not to be assigned as an Instructional Coach for the subsequent
school year shall have that request honored by the Board.

Literacy Leads

Assignment of teachers as Title | Literacy Leaders shall be on a voluntary basis.
Teachers who have accepted assignment as Title I Literacy Leaders shall notify
the Assistant Superintendent — Human Resources and Operations using their
assignment preference form no later than March 15 if they intend to discontinue
their Title I Literacy Leader assignment for the ensuing school year.

The Title I Literacy Leaders shall perform duties and responsibilities as defined in
the job description. The Union shall be informed of any intended modification to
the job description.

21st Century Funded Instructors (CHAMPS, SHINE and CONNECT)

Individuals employed as 21st Century Instructors shall be placed on Step 1 of the
salary schedule on a column reflecting training and education. 21st Century
Instructors shall be entitled to all rights, benefits, duties, and obligations provided
in this collective bargaining agreement except such employee will cease to be
employed at any time when the Board determines their services are no longer
needed and are not entitled to statutory or contractual notice requirements; no
seniority will be established unless the Board retains any 21st Century Instructor
as a regular employee of the School District; the employment status of a 21st
Century Instructor shall only be on an as-needed basis; 21st Century Instructors
shall not be entitled to or subject to evaluations under the provisions of this
contract and not entitled to advancement beyond STEP 1 of the salary schedule
while serving as 21st Century Instructors.
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Should the District determine that it will continue the 21st Century program upon
conclusion of external funding, the Union shall be notified immediately and
negotiations shall commence within ten days of said notification.

N. Rates of Pay

1. Professional Development:

a.

C.

An hourly rate of $23 per hour for attendance at District offered voluntary
or essential professional development outside the work day.

Presenter/facilitator $36 per hour for presentations done outside of the
normal work day.

Pre-approved preparation for presenter/facilitator $23 per hour.

2. Substitute Salary Schedule — no more than $130 per day — see Article 7 Section

H.2.

3. Long-Term Substitute — see Article 7 Section H.2.

4. High School Caseload Compensation:

a.

$250 per quarter caseload honorarium based on class rosters of 101-110
students at the end of each quarter.

b. $500 per quarter caseload honorarium based on class rosters of 111 or
more students at the end of each quarter.
5. Combination classes grades 1-5 - Up to $200 per year for supplies and equipment.

6. Curriculum Writing (Article 7 Section P) $23 per hour when performed outside of
normal work hours.

7. Substitute Duties (Article 7 Section Q):

a.

Before an elementary/secondary teacher is asked to assume the assigned
responsibilities of another teacher, the building principal will seek
volunteers where there are no teachers who have planning time beyond the
contractual planning time minutes. If there are no volunteers, a teacher
may be assigned and will be paid at the rate of:

i $12.50 for 5-25 minutes
ii. $23 for 26-50 minutes

iii. $139.00 per day ($23 per hour)
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iv. A teacher who is covering a class because the teacher has planning
time beyond the contractual planning time minutes will not receive
the additional compensation.

8. Authorized Additional Duties

Teachers will be compensated at $23 per hour for attendance at: Kindergarten
Night, Elementary Concerts, Elementary Family Math and Proficiency Night, and
for any other authorized additional duties.

9. Elementary Classroom Opening and Closing (Article 7 Section S) — up to 24
hours at the professional development rate for a combination of Opening and/or
Closing during the summer. Teachers requesting this payment will provide
documentation, signed by the building principal, confirming the dates/times they
opened/closed their classroom.

10.  School Camp/Curricular Trips - $80 each night (Article 7 Section T).
11.  Summer Programs rate - $42 per hour (Article 7 Section U).

12.  Saturday Academy, Saturday School Instructors, tutors, and Home Instructors -
$42 per hour (Article 7 Section U).

13. Hourly Supplemental Rate of Pay

Where applicable and specifically referenced in this Agreement, the hourly
supplemental rate of pay shall be $30.

Supplemental Contracts

Supplemental contracts are issued for periods of one year, two years or three years, and
expire, in their final year, at the time the season or activity is ended, and the
responsibilities of the contract holder, have been fulfilled.

A certificated/licensed staff member will receive a supplemental contract for the
following school sponsored extra-curricular activities. Compensation for such activities
shall provide for the total compensation for all additional time worked. Such
compensation also shall be in lieu of any released time except as noted.

No activity which is listed in this section shall be operated except as an activity for which
a supplemental contract is offered.

When supplemental contracts are due for renewal or continuation, the Board shall list all
supplemental contract positions as open positions and shall post all supplemental contract
positions for a period of no less than 10 working days. The Board shall issue all
supplemental contracts in compliance with the rank order specified in Article 7
Section O.1.c. of this Negotiated Agreement and shall comply with all other features of
the applicable state laws specifically ORC 3313.53.
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For athletic supplemental contracts, the written job descriptions will be used to determine
if candidates are “sufficiently qualified” as termed in this Section. Revised job
descriptions will be approved by the Board and the Union prior recommendations under
such revised job descriptions.

1. Supplementals - Supplementals are multiples of (X = .08 x BA Minimum)
(X=.08x BA Minimum)
Category | Multiple Effective 7/16 Effective 7/17 Effective 7/18
A 2.2 7,458 7,570 7,683
B 1.5 5,085 5,161 5,239
C 1.0 3,390 3,441 3,492
D 0.8 2,712 2,753 2,794
E 0.7 2,373 2,409 2,445
F 0.6 2,034 2,065 2,095
G 0.4 1,356 1,376 1,397
H 0.3 1,017 1,032 1,048
I 0.2 678 688 698

Codes: H = High School; M = Middle School; E = Elementary School
HC = Head Coach(es); AC = Assistant Coach(es)

Category | Level | Supplemental

A H Freshman Faculty Manager plus $1000, Faculty Manager plus $500
each; HC Football, Basketball, Track (with indoor); Vocal Music,
Musical and Theatre Choreographer.

B H HC Baseball, Lacrosse, Swimming, Wrestling, Soccer, Ice Hockey,
Softball, Field Hockey, Volleyball, Bowling AC Basketball, Track
(with indoor), Concessions, Marching Band (+4 performances),
Musical Director Project Build C Football

M Faculty Managers; HC Basketball(Gr.8), HC Basketball (Gr.7); AC
Basketball

EMH | Lead Mentor (w/LPDC); CHAMPS Teacher Leader, Before &
After School Program Lead

C H Intramurals, Forensics, Newspaper Advisor, Annual Advisor, Music
Instrumental and Vocal, Cheerleaders, Department Liaison (elected
by department members); HC Cross Country, Tennis, Golf,
Gymnastics, Off-Season Conditioning; AC Track, Baseball, Soccer,
Wrestling, Swimming, Softball, Field Hockey, Ice Hockey,
Volleyball, Lacrosse, Bowling, Gospel Choir; Robotics, Marching
Band (+2 performances), TV Production Supervisor, Audio
Engineering; C Freshman Football

M M HC Wrestling, HC Football (Gr.8), HC Football (Gr.7), Robotics
EMH | Lead Mentor (w/o LPDC), Resident Program Mentor (2 Residents).
D H AC Tennis, Cross Country, Publications Business Manager (no
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Category | Level | Supplemental
homeroom); Team Leader grades 9 and 10, AC Football
M Intramurals, HC Baseball, Soccer, Track, Tennis, Volleyball,
Softball, Field Hockey, Lacrosse, Team Leader
E Grade Level Team Leader
E H H Dramatics (2 plays), Multi-Cultural Center Advisor, Student
Council Advisor, Swim Cadets, Class Advisor, Footsteps, Unity,
Marching Band Asst.(1), Student Council, TV Production, Japanese
(Asian) Culture Club, National Honor Society, Improvisation Team,
Jewish Students’ Union, Gay Straight Alliance, Musical Orchestra
Director, Leading Ladies, Students Against Destructive Decisions,
National Technical Honor Society
M AC Football, Wrestling, Honors Choir Director (+Reaching
Musical Heights Event), Leading Ladies, Students Against
Destructive Decision
EMH | Resident Program Mentor (1 Resident), LPDC Member, Data
Liaison, Master Teacher Committee Liaison, Member of
Leadership Training Team
F H Future Teachers of America, MSAN, Musical Stage Director
M Vocal Concert (2 evening concerts per year per presenter),
Instrumental Concert (2 evening concerts per year per presenter)
AC Track, Field Hockey, Softball, Baseball, Soccer, Volleyball, AC
Lacrosse, Free Book Inventory, Honors Choir Director, Challenge
Choir, Student Council
EMH | Conflict Mediation Advisor
G H Chess, Hall of Fame, Literary Magazine, Project Support, AFS,
Drill Team, Dance Squad, Knitting Club, Science Olympiad, Tri-M
Honorary Music Society, Musical Staff Musician
M Assemblies and Dramatics, Cheerleaders, Drill Team, Future
Teachers of America, Newspaper, Social Director, Stage, Ticket
Manager, Science Olympiad, OMEA Music Director, National
Junior Honor Society; MSAN
E School Crossing Guard Supervisor, Student Council, Vocal Concert
(2 evening concerts per school year), Foreign Language Travel
(Boulevard), Intramurals, Honors Choir
EMH | Intervention Support Coach, Member of Master Teacher Committee
H H Academic Challenge, Academic Decathlon, Key Club, Pep Band,
AC Forensics Sr. Ohio Model United Nations
M Chess, Yearbook; Mock Trial, Environmental Club
E Choreographer
EMH | Conflict Mediation Assistant; TAP, BLT Team Member
I M Power of Pen(2), Art Club( Wiley)
E Instrumental Concert (1 evening concert per school per year),
Young Men of Noble
EMH | Ski Club
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Category

Level

Supplemental

0.50fH

EMH

Student Teacher supervision

Time Schedule of Supplemental Contract Payment

Personnel holding supplemental contracts that require year-long activities
will be paid on the regular teacher pay dates. This payment will be
included in the regular paycheck.

Personnel holding supplemental contracts requiring seasonal activities will
be paid at the end of the season if all the responsibilities of the contract-
holder have been fulfilled.

The high school football coaches who work during the month of August
will be paid 1/2 of the supplemental contract salary on the first regular
teacher pay date in October. The remainder of the salary will be paid at
the close of the football season.

Before employment under supplemental contracts is offered to individuals
who are not employees of the District, the Board will offer supplemental
contracts to those individuals who the Board determines are sufficiently
qualified, according to the following rank order:

First: Certificated/licensed employees
Second: Non-certificated/licensed employees

Third: Certificated/licensed applicants who are not employed
by the District

Fourth: Non-certificated/licensed applicants who are not
employed by the District.

Supplemental coaching salaries shall not be divided unless mutually
agreed upon by the Board, the coaches involved, and the Union. Such
divisions of coaching supplemental salaries shall be in two equal halves.

A certified/licensed staff member may receive compensation for
supervision of a school sponsored activity recommended by the principal
and approved in advance by the Superintendent, when such service is for
two or more consecutive days, Saturdays and Sundays are not included.
The activity must be beyond the official school calendar to be approved
for compensation. The amount of compensation will be subject to
budgetary limitations and allocations of funds, with an eight-hour day and
regular contract salary, prorated, as maximums.

2. New Supplemental Contracts

60




ARTICLE 7— TEACHER COMPENSATION

Compensation for new school-sponsored extra-curricular activities shall become
negotiable by the Union as such new activities are approved.

a. Applications shall be accepted, considered, and approved for any and all
supplemental contracts without regard to the sex of the applicant.

b. If a person who has been issued a supplemental contract under this section
is unable to perform the responsibilities of the supplemental contract
because of being out of work on sick leave for more than twenty
consecutive working days, the payment of the supplemental contract will
stop, the person will be notified, and another person will be asked to
temporarily fulfill the responsibilities of the supplemental contract. In the
event the supplemental contract is for an elected position (e.g., high school
liaison), the appropriate parties shall elect a temporary replacement.

C. Upon the return of the original supplemental contract holder, that person
should assume the original duties under the supplemental contract.
Payments under resumption of the supplemental contract will be prorated.

d. The Summit shall establish a committee and process for reviewing
proposals for new supplemental contracts, making recommendations for
modifying existing supplemental contracts, and help standardize
expectations and job descriptions for supplemental contracts. This
committee shall meet prior to the expiration of the negotiated agreement
for the purpose of maki